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1. INTRODUCTION 1 

This study of what happens to school leavers fn 'country, areas arose 
from a concern about sducationa.1 disadvantage in rural areas. This 
concern has been expressed on a number of occasions by the Schools 
'Commission,! and led ultimately jto the establishment of the " # 

disadvantaged Country Areas Prograh des fgned to improve the quality 
of education ih certa in^ country areas. 

In Tasmania, research activities undertaken by the Research Branch 
oft the Education Department provided evidence of the nature and 
level of educational disadvantage and suggested the need for more 
investigations. The first of these was' the Schooling and Work 
investigations twenty-three year olds in Tasmanian urban and rural ' ' 
• communities, 2 ^commissioned by the Commission of Inquiry' into Poverty 
-undertaken durjng 1974 and 1975- <r demonstrated considerable rural + 
disadvantage in both schooling and access to vocation?* opportunities^ 
and was fallowed by the Huon Va) ley Study , 4 a descriptive investigation 
of education aryj the experiences of school leavers in the Hu*p Valley 
area of Southern Tasmania in 1977- The study xonf i rmed the««educational 
disadvantage of these rural students and their limited access to 
employment opportunities. However, it found no evidence of a Jack of 
resource provision in the region^with the exception of the absence of 
•post Year 10 educational provision. 5 It was suggested that community 
attitudes and the general decline of rural communities may be responsible 
for the reduced attainment of country students*. » J* * * 

As a result of their research activity, the Tasmanian Education 
Department asked the Schools (fommissibn to fund a national conference 
on rural education. This took place in Launcsston in June, 1977 and, 
subsequently, aprqgram for research into country education was 
pub I i shed. 6 ■ \ 



1, 



<0 '.-4+ 

Interim Committee for the Australian Schools Commission, 
♦ • „ Schools in Austral ia. , (AGPS, Canberra, 1373), ,ch. 9. 

■ ' + 
, Australian Schools Commission, 

Report for the Triennrum lj76-7£? (AGPS, Canberra, 1975), pp. 73-81. 

/ 

Australian Schools Commission, * . 

.Report: fto) 1 inq Triennium 1977*79. # (AGPS, Canberra, 1976), pp. 65-67. 

\ 2. Nev.il le Behrens, ' * 

School inq and Work . (Education Department of^Tasmania, Hobart, 1975), 

3- Ib'id pp.. 197-198. ' ' 

4. N. Behrens, et "at . , 

The Huon Valley Study : (Educat ion%Department of Tasmania, Hobart, 1978 ) 

5. ibid pp. 1^-1**5- - ' " % 

4 ' 6. Education Department of Tasmania, (Hobart, 1977), 

• A Program for Research into Country Education in Australia . 
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The major recommendat jons of the conference were to investigate the 
outcomes and educational provisions in a cross seotion of country 
areas and an investigation of the nature of country communities with^ 
reference to educational outcomes and a focus on Che life chances 
and occupational opportunities* of country children, 7 

As a result of the conference, the Schools Commission convened a small 
consultative group to examine the research proposals. This group met 
in 1977 and recommended a study qf school^ leavers # be conducted" as a 
matter of urgency. 8 The recommendation was accepted by the Commission ' 
and a special project grant was made in December, XS77 to the Tasmanian 
Education Department, who agreed to co-ordinate the project. Finally, 
the aim of the study and t'he basic methodology >/as decided at a meeting v 
in Canberra in June, 197« which was attended by research representatives 
from the educational authorises of New South Wales, Western Australia, 
South Australia, Queensland, Northern "Terr i tory and Tasmania, 

/ a 1 

Several states subsequent 1 y* d id not joinr'the study, for various reasons. 
In the end, Western Australia, Queensland and Tasmania were the three 
states that agreed to undertake, the investigation. 



t i sJqe 



It ^/a§ envisaged as being a study of school leavers in selected rura-1 
areas in the participating states. It was to be a longitudinal study 
in that school leavers wece to be*surveyed bdth in their final months J - 
c at school and again on their entr^ into the workforce. The study was 
planned to begin late in 1978 and to continue over a 12 month peripd 
leading to a final report in I98O. The actfual investigation largely 
fol lowed .th i s outline as shown in detail in the next section, 

.« ' 

2. OUTLINE Of THE STUDY . . - 

i^THfc aim and methodology of tttis study were largely set at the Canberra 
meeting mentioned previously, the aim was nbt changed but minor details 
' of the methodology we're mod jfied as the study developed, Thjs Section 
gives an outline of the methodology as it finally evolved, 
* 

2. 1 Aim ,of the Study 

The basic aim was to discover what happens to school leavers in country 
areas and how'TKerr perceived options and actual opportun i t ies* can be 
enhanced. Options and opportunities were to be considered with regard 
to the range of occupational choices perceived to be or actually >' 
av^a i lab) e. 



2.2 Methodology 
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Each state ^elected three regions to be stwdred (two in Queensland), over 
a 12 month period. The regions were chosen as* fairly typical of rural 
areas v The Tasmanian region! and the reasons for their choice are 
discussed in detail in the^next chapter. Basic data on the regions, 
educational provision and outcomes^f schooling were col ledtedTfor each 
region. * \ ' t 

\ 

The actual Sequence of events in the study is shown on page 3* 



7. ibid p." 8. ' 1 

8. Schools Commission, Consultative Group. Repor t , 
(September, M977), \r~, " * 



SEQUENCE OF EVEtiTS , 



December 1977: 7- , - The study was accepted by tpe Schools 
•' • - * Commission,^ funds provided. 



June 1978 : 1 



Aim and bas.ic methodology determined at 
a meeting in Carifferra. 



^ August 1978 :* 

November 1978' : 



Apr ij -hay 197? : 



Western Australia, Queensland and Tasmania 
agreed to'part icipate. 



initial questionnaire completed by Year $ 
and ,1^ students ixi schools in the^selected 
.areas. , r 



A second questionnaire sent to school 
leavens. ■ „ 



August*tS79: 1 



V' 



Interviews were conducted'on sub-samples 
of 'the" leavers. ^ 



'Oune 198£ 



Jhe Ta'smanian Report produced f 



• • 7' 



i t : » 

2,2 Methodology cont. 



Information was collected from school* leavers in the study areas in 
thfe^ distinct stages. m \ 

(a) A simple quest ionna i rk was filled out by all Year 9 ifrd 10 
£tudents% in schools in the selected.afeas tn^November, 1 978 . 
It was administered by clasiroom teachers. In the other spates 

\ „ gr^de 11 and 12 students also completed the questionnaire.* As 

f Tasmanian schools in rural areas (Jo not continue beyond Year 10, 
senior secondary students were not surveyed in this State., The 
j questionnaire (see Appendix A) was developed and trial fed in 
Tasmania then used in all three States. It was designed to % 
provide basic data on potential Aeavers and some measure of t hJ\ r 
aspirations for the'future and perceptions of post-school life. 

(b) A second quest ionna i rir was sent to actual school leavers in April/ 
May, 197*9. Only those who bad left full-time educat ion* were 
regarded as leavers. A preliminary list of leavers^ was obtained 
from informjftion provided by the schools aifa secondary colleges. 

* These we,re all ^ent questionnaires but several were found to be 

1 still in full-time education and were el imjfiated from the study. 

This questionnaire '(Appendix 8) was also developed and tested 
in Tasmania, and then used by all three States. It was designed 
to provide information on the leavers employment situations, the 
5 job search and their attrtudes to work and unemployment. 

(c) The final stage^was to interview sub-samples of those replying to 
the second questionnaire*. The interviews were conducted in 



\ 



scampi 



August, 197S. The two Tasmanian interview samples were: 

^ (i) the unemployed, and 

(ii) females\whose school potential ^Jpeared greater than their 
employment status. 

2.3 Selection of the Interview Samples 

(a) The unemployed sample was a random sample of those who were f 
unemployed at the time of the May 1979 questionnaire. 

(b) The female sample was selected from those girls who were rated 
by their las't school as above average students. It was further, 
restricted to those wi th average or telow average .employmerft I 
status. Tl^ last restriction did not eliminate many girls who 

^ worked io their home areas. 

\n practice 'the twoj samples overlapped, and where thrs* occurred, the 
information obtajnecrwas used for both case studies. A total of 37 
school leavers were interviewed, spread evenly through the three 
country regions (the Huoh, the Derwent Valley and North-East Tasmania)* 

2.V" Interviews ' 
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Leavers Jwere interviewed individually except for one group of three 
and a group of fiye. Gro.up iriter^iews, proved difficult to organise ar.d 
conduct, so were <Ji Continued. 

' ' ' 



Interviews cont. 



, A comprehensive list of topics where information was required was drawn 
up but a structured interview schedule -was avoided. Interviews/ were 
allowed to flow fr,eely, and as the subjects proved very willing to talk, 
this was entirely satisfactory. 

The one ijeseirch officer conducted all interviews. Oeteiled notfes were 
taken during the interviews and written up soon afterwards. These are 
•given «in Appendix C. * I 

Respons e Rates 

A total of 1018 usable questionnaires was obtained from the initial 
survey, which was virtually all the eligible students present at school 
when it was administered. v. 

The schools and secondary colleges provided the information that:- 

(a) of the*520 Year 9 students, 21 jjbft school /and 

(b) of the 4^8 other students, 83 went on to Higher School Certificate 
(H.S.C.) studies and 6 returned to Year 10' leaving ACT9 probable 
leaver^. » „ 

Questionnaires were sent to these 43t). leavers. Five were returned, 
addres^unknown. A total of 364 completed quest ionna i res were returned 
(84.6* of those sent). As Table 1 shows, a further 6 students returned 
to school, 14 continued on to H.S.C. and 35 undertook technical courses. 
This left 309 questionnaires returned from school leavers of wh.ich 7 
were very incomplete (mainly from apprentices who completed the full-time 
education section, but not the work section of the questionnaire), hence 
there were 302 usable responses. 

lable 1. Completed questionnaires* ^ 





Ho. 


1 


- % r ~. 


Returned to school 


6 




.1 


Ji 


H.S.C. studies, 


14 






.8 . 


Technical courses 


35 




9 


.6 


Leavers 


309 




84 


.9 I 


TOTAL 


364 


1Q0 


,0 



Anal ys i s 

The # background information on the three study areas wa^s^compared and 
unusual features and differences between the regions are noted in 
Chapter* 4. 



The interview data revealed several important £hemes and these were 
used for ordering the informat ion^col I ected 6r the study. 
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2.6* Analysis coot* * * 

1 The questionnaire date was computer encoded and processed using the 
Statistical Package for Social Science (S.P.S.S.) system. The first 
„ questionnaire data was processed for all respondents and for the 302 
usable second questionnaire respondents, data from both questionnaires 
were processed together. The data was cross tabulated by sex, employ- 
ment status, fathers' occupat ions ^etc. Unless otherwise indicated in 
the text, differences were regarded as significant if the test 
showed significance at the 1% level. 



3 . THE TASMANIA* 'STUDY A REAS 

$ The three'areas chosen for study in Tasmania were the Huon Valley, the 
Derwent Valley and the North-East. They were^defined in terms of the 
appropr iate^local government boundaries' The selection made ensured 
the inclusion of both relatively depressed and reasonably affluent rural 
areas, closer s*ettled and toore scattered regions as welkas areas with a 
diversity of rural industries. The Huon Galley was included< because of 
the additional information available from the previous studyN 

' - „ i ^ v -v 

3-1 Study Area I - The Huon Valley ^ 

- « « "X 

The Huon Valley is a distinct geographical region centred on the lower 
basin of the Huon River system. It, 'is made up of three I^a-Hgbxern- 
ment areas of Huon, Esperance and Port Cygnet. Settlement \u the^rea 
is concentrated in the coastal area ^n^-r fver> val leys and the eastera 
part of the area. ♦ 

The largest towns in the area are Huonville (pop. 1r3A0), Geeveston 
(pop. 900) and Cygnet (pop. 720). There are only two other towns with 
more than 20(hpersons. The region is located close to Hobart, the 
'''VargeSt centre being only 35 kilometres away, but is' clearly separated 
from the capital by an intervening zone of hills. <■ The area is shown • 
in F rgures 1 and^ 2. 
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Physical Characteristics 
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Tbeeastefn, settled part of this region, is largely steep hillsides 
forming the river valleys witfr' small areas of river flats. To* The 
north the Wellington Range is a barrier to roatStransport. Westwards 
lies the mountainous south-west Tasmania which is largely a national 
park with forestry areas on its eastern fringe 
\s wettest in the west where it supports dense 
rYinfall drop* off to the east, the whole area 

Features of the Local Economy 



This temperature zone 
rain forest. While 
is one of regular rainfall. 

v. 



For generations of Tasmanians the Huon Valley has been synonomous with 
the production of apples and pears, largely for expert to the United 
Kingdom. The dramatic decline in this industry can be illustrated by 
the following statistics:^ in 1 96 1 there were 777 orchards carrying a 
total of 1 ,537,000 trees. By-1975'the region, supported 271 orchards 
carrying 898,000 trees. 9 Although the feeling in the region is that 
the industry has stabilized in the last few years, the situation could 
again change rapidly. 



Grant, J. McBain, Statistics of the Apple and Pear .Industry , 
No. k, 1961 - 1976, (Hobart, 1976). 
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*With the declirie in apple product i& has come \ move to beef and 'dairy 
cattle but the problems m these ■ irfiustr ies have made this chanqe 
difficult. * 

>orestry has always been an important ac\ivity'in the Huon. This is 
,based,on the native hardwood forests in the accessible edges of the 

so^th-westr ExceSsive logging io the past led belatedly to reaf foresting % 

wr^h hardwoods which will maturT iri 4 the 1.990s, " 

softwood plantations rn the' region/ 



There are no significant 



' The fishing industry in the Huon is concentrated in the area around 
Dover in the south. Currently, there are about 50 Registered fishing 
boats in the Huon, out of a State total of approximately 600. The 
industry supports two processing factories although they larqely 
employ casual labour. 1 • 

Tourism in the only other significant industry in the Huon. The major * 
attractions are the area's natural beauty, the south-west wilderness 
areas and 1 imestone caves in the south with an historic narrow-gauqe 
railway in the same area*. ' 

Trends 

™*~ — « ^ 

Although the decline In the apple , industry appears to have stopped 
the industry remains depressed and is likelyito continue t hat-way over * 
the next few years. With beef and dairy cattle as the main alternatives, 
this has meant a very depressed level of rural activity over the last 
few years. £s a result, much land in the Huon has been idle and there 
has been a net loss of population in each inter-censal peribd since 
1954.. In recent years there has been a tendency for city people to 
buy the cheap rural land, particularly in the northern parts- of the 
region w^ere it is possible to commute to Hobart. Thus' there has been 
a considerable increase i rr part-time and "hobby farming 11 in the valley. 

The timber industry has'also been in decline in recent years. This has 
been partly due to excessive logging in the past and partly due to a 
decline in the building industry. In the two years, since the end of 
1976, the number ~ c - : - — •- * ■ 

from 393 to 
reduced rate, 

With the extension of the off-shore limits, there is a poss ibi li ty of a 
large expansion in fishing. Thefe are several investigations under way 
into the possibility of joint operations with other- counties in deeper 
water fishing. As yet, no definite plans have been announced. 
Regardless of these, the industry is the Huon should expand with the 
protected access to the new fishing grounds. 

The tourist industry is also expanding. The last few years have seen 
the establishment of new camping facilities, the opening of the Ida 
£ay Railway, a vineyard promoting public wine tasting .and a launch • 
givingschcduled cruises on the Huon River. Unfortunately, the Huon's 
proximity to Hobart does not necessitate overntght stays so there, have 
beeq no new accommodation faci I i ties . (with the exception of a host 
farm) . < 



/ 



the building industry. In the two years, since the end of 
umber oJ timber industry employees in the Huon has fallen 
255. '» The decline is expected to continue, although at a/ 
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Statistics suppHed by the Forestry Commission, Geeveston. 



, Geeve 



1, 



Employment Opportunities m ^ 9 

The^Huon regains a depressed area with high levels of unemployment. 
The three Huon municipalities are among the five municipalities wjth 
the- highest unemployment in Tasmania. 11 Ther% are no opportunities 
left in the agricultural and timber industries except f f or seasonal* 
fruit picking. Even with this, employers' arfe now Sble *to «sk for 
Experienced pickers". i \ 

The* fishing industry does continue to offer employment but again Vuch 
of this i£ on a casual basis. There is the prospect of an expansion 
in this industry in a few years time/ 

Although expanding, the tourist industry offers 1 IttA^ employment ^ 
because of the lack of demand for accommodation. <There is, sorne^— 
employment created each. t ime a new venture gets going. As well, the 
tourist trade heJps support a range of cottage^ industries. 

In summary,, employment prospects^ in the Huon are bleak and young people 
will have to consider commuting to Hobart or leaving the area to get 
* work. * ~ „• 

2\ Study Afea 2^j|k>r t h-East Tasmania ^ 

^ C V. * 1 ' * ^ ' 

The study area compr i sesAhfe nor th-east .corner of Tasmania as shown in* 
Figures 1 and 3. It is- x made up of the\fou* locai^government areas of 
Fingal , Portland, RingaroSajna and Scott^dare^r^^ ^ 

The largest town in the region is ^Scottsdale (pop. jf8l5) while there 
are seven other small centres in the population range 200-800 persons. 
The nearest city is Launceston which is 80-^1 &Fki lqmetres from other"i 
centres in the region. * 

-Physical Characteristics * * 

, . yy t 

The study area comprises several distinct physical areas. To the sopth 
is the Fingal Vafley, a rift y^Tley occupied by the South Esk River. 
'There is a narrow coastal plain on the*east, wfiile in the, centre and 
forming the western'b'ouridary is a mountainous* region. Ttfe northern 
-part of the region consists of rollirvg farm lands with^rJicJi red basaltic 
soijs in the Scottsdale and Ringar^oma areas. 

The "region's <1 imate is driest in the south and east and 

mildest along the coast. This results in the east coastal strip being 

an important holiday area. 

Major Employers and Industries , ^ 

The major economic activity is farming. There Is considerable diversity 
between the different parts of the region. Jhe drier Fingal Valley is 
art important producer of fine merino wool, Cattle are found in most 
accessible parts of the area with dairying concentrated in the north 
around Ringarooma. The rich soils in the Scottsdale area are used for 
a variety of crops such as tiops, potatoes, peas, etc' 

} 

1l! Registered Unemployed, January, 4979, C.E.S\ 

1 



Mining, is very important; to the region. Tasmania's only commercially 
produced coal. is mined at the eastern end of the Fingal Vatley. North 
of the valley are mining areas for tin and wo1£ranv The major tin 
areas are around Derby in the RiogarocnraJ^uj^ 

Forestry is important throughout ^e"who I e region. /This includes the • 
native hardwoods for woodchipf ing and extensive softwood plantat ions. 
> The latter plantat iqjfc-are the, most extensive of theVkind in Tasmania 

AlthougjunoY a major industry, fishing is important in the coastal 
towns'of St. Helens and Bridport. 

^ i ' ' , ' ' 

The east coast area is an important holiday and tourist centre. 

• Trends * } 

»• The rural recess iqn of the past' few years*^ not hadM muctf impact 
.in the North-East, as in ottier parts of fesmarva'. In parti£#Sr thV* / 
|rea around Soottsdale whiSh concentrates on,*ash «pps 'cont inues to ' 
0i very buoyant. This area has recent ly*ltake^on hew crops such a's 

yfhops arl^ small fruits which are^ddclTn ing in other r areas. 

The dairying sections of the North^^t have $©t%been as fortunate, 
v *ney have shared the 'di f f icut t ies *th i s'i,ndustrv has exper ienceo*khrough- 
-l out Australia. This situation seems to have stabilized in the last \2 
vN^fcths! T 

v The sheep producing sections, <concentrat fng as they have on fine wool, 
have been stable over the last few yefers an* recent increases in wool 
prices suggest their future will -be brighter in the*next few years. - 

Coal mining fs expected to expand cons iderably jn *the Fingal Valley. 
The^ Tasmanian Government has committed itself to changing ovec the Bell 

# Bay power station frbta'oii to coal. There is also considerable support* 
for. the next major power development to be a coal station sited in the 

- Fingal Valley. MeanwhiLe^ exploration activity furs been stepped up ki 
line with cofel's expected importance as an ene'rgy source. Other mining 
activities fluctuate tfith world mftaUprice's and no clear trentls cah be 
perceived, \ * .J ° 4 

I VL \ ' ' * ' * * ' ' ' 

Although thejhardwood section of the forestry inousfry is* in decline, 
this is more 'than compensated for in this region by the expansion in 
softwood production. This is both in the development on pew plantations 
and in harvesting and util izrhg exisjting one*. 

The tourist industry is expanding throughout Tasmania and the East Coast 
is no exception. There has been a small increase in the number of ♦ 
tourist accommodation establishments in the Portland Municipality and 
several existing establishments have expanded in the tast'few years. 
However, the tourist and holiday trade is very seasonal and hence much- 
**o/ its employment is on a temporary basis. 

Employment Opportunities 

Opportunities for emp Icyment ' in agricultural industries parallel the 
trends outlined Jn the previous section. That Is, there are/ very few 
opportunities in the Fingat, Portland and Ringarooma Municipalities 
but better, prospects around Scottsdale- Even here there has been a 
trend to mechanisation which is limiting employment. Furthermore, much 
of the employment in the expanding hops, vegetables and smal^fruft 
growing is limited to* the harvest ing* season. Hence, job prospects of 
a full-time nature are I imi ted 'throughout the region. 

1 . 
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; The projected expansion in coal mining could bring 300 /new jobs to 

the Fingal Valley. This is three times the number of people currently < 
* unemployed in the area. As yet, however., there has been no date set . 
. for any new coal-using project ^nd it is likely to be several years ^ 
before Fingal coal is actual Ty being used to generate power. 

The timber industry is currently offering the best prospects for 

employment in the regi'oQ. This is particularly so in the larger soft- - x < 

wood areas around Spottsdale, Fingal and Ringarocma. A mill own*er in 

this latter area, wi 1 1 reportedly employ any young local seeking a jofc\, 

hncluding girls. There is much less opportunity in the timber industry 

in the Portland Kun icipal ity. • 

' * ' . • • ' » . / ■ 

The few job, oppor tun i ties in Portland are associated with the tourist < 
industry. As mentioned before, much of'this is confinecf to the-summer 
months and provides only casual employment. 

3,3 Study Anea 3 - The Derwent Valley < 

The region termed the Derwent Valley, in southern Tasmania, comprises 4 
the local government areas of # New Norfolk and Hamilton, as shown, in * 
. Figures 1, and k. It is centred on the Derwent River and consists mainly-^ 
of the drainage areas, of the river and its tributaries. / J ,* 

< *. 
- New'Norfolk (pop. 68}$ J is the only^town^in Che Derwent Valley largely',, , 
, for topographical and historioal reasons. It was settled early ( 1 807 )" : \ i 

by people transported from Norfolk* island and stands orf the most 
, extensively developed of the rivec terraces in' the Middle Derwent Valley^ 
district. Although New Norfolk serves, as an industrial, institutional ► 
and- regional centre, it jfs affected by its proximity to Hobart <37, 
4 kilometres). The section tjeiow New'Ngrfolk extends to'the metropolitan 

^outskirts of Hobart. • 1 "f * 



The upper trapt of the riv^r was the ^ocus *of early hydro-electric 
development - sma 1 1 settlements have/emained after the completion* of 
projects, the largest fs Tarraleah (pop.\52 i *). Maydena (pop. 527) has 
some* hydro-^Jectr ic ^*orkers but fopst of. the residents are employed in 
the utilization of the' timber resources of the Florentine Valley. 
Bdbhweli (pop. 386) ifc 4 theMargest of several small rural villages. 

'' physical Character ist i<ts ' y ? 

*** * * ' 

The Derwent has its sourpe in the glacially formed.,Lake St. Clair - 
'a national park area*- a.nd *f lows' 1$2 kilometres to Hobart. \_ 

The Upper Derwent Valley districj, climatically cold and wet, is studded t 
with'lakes in the northern nigh I and section. There are also consider- 
able areas of rain forest in the mountainous' western region. » 

In the middle Derwent Valley portion, in area the mos"t extensive, 
there is a zone of, pastoral ism and -a zone of mixed farming with intensive 
horticultural emphasis. The entire area on the northern side of the 
Derwent' as far downstream as Macquarie Plains is taken up by large 
'pastoral holdings. The landscape* is one of rolling dolerite trapped hills 
but the high rainfall variability and frequent winter frosts are definite 
climatic barriers to more intensive land use. Mixed farming is 
concentrated on the^ broad al luvial terraces of the Valley where there 
is a marine temperate, cl imate. 
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Major* Egtployers and Industries 
t*- - " * ' < 

r The Australian Newsprint Mills, 'Boyer, near *Rew Norfolk, was established 
in 1938 because of 'the availability of power, water, raw materials and 
river transport* It is still the major, empjoyer of tn> New Norfolk 
and Maydepa areas and the workforce is almost entirely male* The 
Royal Derwent Hospital, which is the centre for mental health and 
• psychiatric services for the State, has a workforce (800) which is evenly 
distributed between the male and -female sector. The'Hydr#-Electric ^ 
Commission has a small workforce (37*0 for maintenance work pn completed 
projects. ' u 

Rural actrvit\ies are an important economic feature of the Derwent Valleyy 

The extensiv/ pastoral- zone is a major producer of fine wool. On the 
, higher terraces of the valley ther/e is some crop production such as oats 
4 and livestock farming. Hop 'growing is of prime importance as this well 
established area is the centre for Tasmanjan production. With .increasing ^ 
mechanisation in this • industry, there has been a reduction in the number 
of holdings and an increase in large hop growing estates especially in 
the Glenora-Bushy Park area,. 

Trends* • „ 

— ~ * * 

There has been no real pop>lati6n growth in thfes, area sincetha 19G1 
census. The construction-^ the Gordon Rivter power scheme caused a 
temporary increase at Strathgordon , peak 2,000 in- 1972, which has now - 
decreased to a population of 60. No %uch changes are envisaqed for " 
1, the future. . * ' , 

The general trend of grearter* female participation Ln the workforce since 
19bl has been shown by the change in the male/female ratios in employment 
which has steadily increased from 15% in 1961 to k$% in 1978. Part of 
this workforce commutes to Hobart 'and fhere is a> steady transition of 
employees working in the New, Norfolk area to live in the outlying Hobart 
suburbs. « - > 

It is expected that major employers in the area, A.N. M. , -the Royal - 
Derwent Hospital and the H.E\C. will maintain a stable workforce in ' 
the next decade, thus the Derwent Valley, is a non-growOi area both in 
population and .industry, * 

The're has been a significant decline in ^employment in primary industries 
oyer the last decade and ttus'is expected, to continue although at a 
reduced rate. The agricultural economy is firmly based with a 
considerable diversification and there are prospects'of future expansion . 
' * m in specialist area's such as-blackcurrant and peppermint.. The Derwent , 
Vajley contains many areas of touris*t interest 'but at present these 
provide little employment for school leavers. % '* , > 

*• BACKGROUND INFORMATION ON T HE* STUDY AREAS ' * 

The demographic infbrmatfon collected for this section was taken from 
1976 census data. 12 * f 



12, Australian Bureau of Statistics, 1976 Census, Nine Pages of 
Collection District Summary t)a'ta . (A. B^S. Canberra, 1 976) 

'2 . ' ' ' ' 
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The data bn educational provision and educational outcomes was 'taken 
* from a variety of Education Department sources. Comparisons we're 

made between the three, regions and Tasmania^ as a whole and, generally, 
only results that showed significant differences are discussed in this 
section. » - 

k . 1 Social .Indicators ' 

Between the 1966-and 1976 censuses the^popjjlations of the three region 
^ declined, as shown in Table 2. >< _ 

' Table 2. 'Population Chang es * * % 






Populat ion 


North-East 


( Huon 


Derwent 
Valley 


' Tasmania' 


0 


0 4966 

% Change 


'- » 
11676 

HJ543 . 

- 9.7 


"11554 . 

9859 
- 14.7 • 


, 14644 ■ 
13594" 
" 7.2 


371*35 
A02866 

+ 8.5. 
/ i 



This decline is in cbntrast to the 8 growth in the Tasmanjan population 
as a whole. . : 

The Huon Valley lost many more people than the other areajs, declining by 
nearly .15$ in , ten .years. This reflects the troubles with the apple 
industry outlined in> the previous Chapter. The rural population decline 
presumably reflect the decreased employment opportunities in rural areas 
with the depressed states of particular rural industries and increased 
mechanisation. The 1976 figures for" the Derwent Valley may be slightly 
inflated by the remnant^ of the workforce brought in for the Gordon 
hydro-electric power development. 

The major occupation groupings for the. three reg4ons are given in Tables 
3 and k. ' 

■ * * 

Table 3- Major Male Occupations 



9 

ERIC 





''North-East 


Huon 


Derwent 
Val ley 


* 


Prof ess iona 1 


15* 


131 , 


. 298 




Admin. & Clerical 


230 


201 


lk\ 




Farming 


655 


652 


443 




Mining „ 


180 


10 


20 




Timber Workers 


, 1.32 


85 


108 




Transportat ion 


190 


205 


' 232 . ' 




Production workers, 
labourers etc. 


889 


867 

y 


2004 


1 

* 


Total employed 


'2840 




3757 








-2* 


« 


4 
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Table k\ Major Female ^(fccupat ion s* v # 





* 




nuon 


Derwent 
; Valley 




Professional t 


222 








Admin. S Clerical-, * 
> •* 


210 


237 - 


237 " 




» * 9 


• 79 


.116- 


197 




Farming 




183 


103 ' 


* 


Production Workers 


78 - 


76 


75 


* 


Service, domest ics \ 




115 

* 


3*6 




Total employed 


1297 ^ 


1045 


1446 



5U 

The male occupations in the Northeast* and Huori clearly reflect the 
. rural nature of these areas. Th?. No^th^ast is distinctive in having 

people employed in mining. JJte D^erwegLVall ey is very different. 
. Farming,, is a rel at ively mmof ^mpl^er* compared to production industries. 

As mentioned in the previ^u^^.er , pafcr production and hydro- 
; electricity generation aVe ttie major industries in this area. 

The employment opportunities for women* are Vairly limited and concentrated 
>in traditionaf area*. The absence of the large mental hospital in New 
Norfolk resuXujin increased employment in professional and service 
categories. ( n ' 

The less restricted "employment situation In. the Derwent Valley shows up 
! S<v the ° ther a *P ects of the Population. The Derwent Valley has nearly 
18% of its population in the 15-24 years age range asi against less than- 

pl m the oth ^ tv ^o^ regions. The North-East and Hucin 'have 1.6% and * 
1.8? of the population who" use a foreign language as compared to 3.1% 
jn the Derwent Valley. The male Unemployment rate in "the Derwent 4/a I ley 
is two-thirds of the rate in the North-East and well less than half the 
rate in the Huon. Female unemployment rates^arVs imilar in the three 
regions. The Derwenr Valley has fewer families with ap annual income 
below $7,000 but more families witn incomesover $13,000. 

The Derwent Valley community has received more schooling than the other * 
two areas as shown in Table 5. • * , 

J * 
Table 5. Those who left school at 14 or less.for' the three country 
regions and Tasmania as a whole - • 



ERLC 





North-East 


Huo^ 


Derwent 
' Val ley 


Tasmari ia 


» 

Those who left 










school at )k 










or less 


2780 


2216 


, 2663 


78469- 


% of those 










w left school 

^ 


41.0' - 


37.5 


33-1 


31.7 " 



All three country areas have rece jvedMess ^educat ion than the Tasmanian 
population at large, particulaVlv, the more rural North-East and, Huon areas'. 



4.2 Educational Provision 



The names and types of* school s*rrh the three study areas are given in 
Appendix 0, 'In Tasmania, the government school system is ojganised 
into primary schools, high schools, district high schools and 
secondary colleges. The primary schools have kindergarten cFasses 
and conclude at Year 6 level. High schools cover secondary education* 
from Years 7 to U) while district high schools provide education from 
kindergarten to Year 10, Following the report of $n Education 
Department committee on primary/secondary schoojs,13 It has been^.* „ ^ 
decided to either phase, out the secondary compohehfcof pr imary/secondar^ 
schools or upgrade them to district high schools. These latter schoojs 
have provision for full secondary education to Year 10. 

Yea'rfe 11 and 12 are" only offered by community (secondary) colleges. 
These are located in major centres, students from the regions studied 
here needing to move, or travel, to Hopart or Launceston to 'proceed 
beyond Year 10. Technical education is'also concentrated in the major 
towns and is not available in the regions studied, fc< 

* 

Although a preliminary school certificate may be obt'ained a{ trie end 
of Year 9> the great majority of students Qomplefce Year 10 and gain 
. the School -Certificate awarded by the Schools Board of Tasmania on the 
basis: of ,.schofcl assessment. - The certificate consists of subjects which 
? may be- taken at Levels- I, II and 'III,, with Level III being the most 
advanced. 

A {higher School Certificate is awarded partly on the basis of external 
examination at the secondary college level* The Certificate is required 
for university entrance. 

Tlfe pattern of education provision Xn all three areas is similar in that 
* ea'ch has one high school located^*/ the major .town, two or three district 
hjgJb scbcpols and several pr imajJJLhool s. » The compact nature of 
settlement in the Huon VaJ led|j ™f lected in the smaller number of 
schools* w Lfc& Mr imarv classes! 

There ar 
not in t 




rnment schools in the Huon and Derwent Valleys but'' 
East. 



Sctiool enrolments in 1971 and 1 978 are given 'm Table 6. 
Table 6. Government School Enrolments 1p71 artd tS78 





' North-East 


Huon 


Derwent 
. Va 1 1 ey 


Tasmania 




1971 


1978 


. 1971 


1978 


1971 


1978 


1371 


1978 


Primary (K-6) 
Secondar-y (7-12) 


1583 
872 


1468 
' 735 . 


1378 
717 


1257 
653 


2063 
1016 


{ 

1646 
910, 


-t- 4 

; 513*07 • 
27807 


;o9io 
2884; 


TOTAL '* 


2455 


2203 


20S5 


O910 


3079 


2556 


79114 


79753 




13m Education Department of Tasmania, Hobart, 1978, 
m The future of District Schools In Tasmania, 
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All three areas show corfs iitferabJ e decline in school enrolment* as 
expected from Jhe population changes in Table Z. -However, the 
Derwent Valley has a' larger decline due .to the loss of the'Gordon i 
hydro-eieacric development workforce between 1971 and 1978. ATI /"+ 
three area's face's imi lar pressures to "rationalise 11 school provision 
The viability of so*e, of the small schools, particularly in the 
Derwent Valley and North-East is under question and the' re-organ isat ion 
of primary/secondary schools led . to the loss, of secondary education in 
one-town and threatened a eiriilar loss in another. 

Secondary enrofments are predicted toj decl ine. in ail th^ee areas, and • 
the State as a whole, duri<fc the next> few years^ and then increase 
, after 1982. Prjmary eprolr^np are expected to^decline steadily. 

For the high an<£ district high school's in the study areas, more detailed 
reformation on the provision of staff was obtained. The student- teacher 
ratios are given in Table 7. v - 

i ? f 

> 

Table 7. Gross Student Teacher Ratios in the Studfr Areas (August 1?78? 



\ 


J 

h 


Kortn-East 


Huon 


Derwent 
Val ley 




High Schools' 


* 

• 13.1 


13.5 


13.5 




District High, Schools 


17.1 ' 


20.1 


16.3 

« 

1 



All Tasmania: Secondary Classes 13,0 

Primary Classes 22.3* % 

This table shows that the student -teacher ratios in high schools are 
close to the state average. -The figures for district high schools 
are as expected, for schools with botJj primary and secondary classes. 
TheMJuon figure is larger than the other two regions because of a 
smaller number, of s-ty^jgAtTs in secondary parts of its district high 
schools. These 'results are in accord witb the-Huon Vailey Study 
which showed yimilar provfsion of, teaching staff in the Huon to the 
whole of Tasmania. 

r» ■ 

The numbers of beginning teachers Ji&jLan indication of' teacher 
stability is given in Table 8. " , 



Table 8. Teacher Experience 









t 

Beginning 

Teachers 
• 


Teachers less f 
than Z years in 4 
present school 


Teachers 

tha« 5 
present 


greater 

vea r s in 
school 




r 

No. 


% 


No, 


% 


NO. 


% 


North-East 


1 11 


15-7 


28 




18 - 


25.7 • 


Huon 


9 


12.2 


39 


.52.7 


Z3 


31.1 


Derwent Val ley 


9 


11.1 


' 39 


1*9- V 


•15 • 


19,0 



f Includes beginning teachers. , • 0" 4 



- 16* - 



The number of beginning teachers ranges from 11*16%. These are typical 
of the range reoorted in the Huon Valley Study in both urban and rural 
areas. 1$ The Huon area is distinctive in having greater proportions of 
both teachers with less than two yea,rs and more than 5 years experience. 
This largely results from the unusual situation at Hu^nville Hiqn< 
School where 40% of the staff had more than 5 years experience fas 
compared to 15% and 26% in the other two high schools studi-ed) and 
almost no, one in the 2-5 y^ars range. 



Teacher qualifications, Based on the number of years of completed > 
tert iaYy^ study, 'do not show any,SPfgnif icant differences between the 
thr^e regions. Nearly 50% of the teachers h£ve more ^tjian thnce years 
'training. Th-is is similar to the situation in a variety oJTasmanian 
regions' (including cit* areas) reported in the fauon Valley Study. 15 

v 

Educational Outcomes s 



Several measures of^ducat ipnal outcomes were obtained for the three 
areas.. These included the retention rates of students for Years 10 
cTnd 11, school certificate results and student performance in the 
State literacy and numeracy testing programs. 

The retention rates to Years 10 and 11 for the region and the whole r 
State are given in Table 9. J 

Table 9* Retention* Rates: Year 10 and 11 Enrolments as a .percentage 
of Year 7 Enrolments 





*North-East 


Huon 


Oerwent 
Valley 


Tasman ia 


Year 10 (1976) 


9 • — 

821 


. 721 


80% 


< 

79% 


Year 1^977) 


10* 




12% 


* "28% 



The retention to Year 10 in the Huon is low compared to the other two 
areas and the state as a whole. The Huon Valley Study showed .that 
this has been a problem over the past several years in this area. 16 
The "corresponding rates in the other two areas are close to the state 
average. 

However, in all f three regions, the retention, to Year 11 is less* than 
half the state average. Again, the Huon Valley Study confirms that in 
all three study regions, this situation has been the normal state of 
affairs for several years. 17 As will be discossed, in detail 'in other 
sections of this report, the fack of Opportunity to continue beyond 
Year 10 in rural areas acts as a real barrier .to country students 
considering Further education. # r 



1* 

16. 
17. 



N. Behrens, et ah». The Huon Valley Study * », ' 
(Educat ion^ Department of Tasmania, Hobart, 1978). pp. 1§2~4» " i 

ibid p. 182. 

ibid p, 98, Table 6. /r l. - ' * ^ . 

ibid p. 98-100, Tables 6.2 to 6,4. 

'4» 
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School"" :ertif icate' >aeul ts . 

School ceVtificate results were not cq1 lected for aH'Ichools in the 
study areas Insfead, the individual results the school leavers 
were obtained and these will be discussed iolufcr se ctions of the ' 
fT[LJ°T er ' ^ Va " ey Sludy h "^h&I certificate results 

ive^Mn Table re9 ' 0 " S ' the En S' ish Mathematics results are 

Table 10. School Certificat e results in English a»d Mathematics in 

12Z£i Distributi on of candidates between Levels' I, II — 

,and I II' are expressed a s a percentage of Grade. 7~en7oTments 



1 





R ■ 


Huon 


Derwent '■• 
. Valle-v\ 


Tasmania 


Engl ish' 

• 


) 

Level i 
Level (1 
L^vel N II 


-11 
36 
20 

i 


34 


* 8 
40- 
. 29 


Mathemat ics 


Level 1 ' 


20 


' 2^ 
42 
5 


17 
36 
23 


i 


Le,vel;JI 
Level IN 


27* 
18 



This table indicates., and the Huon Valley Study shows in detail,, that 
the country regions have lower percentages, of Level' 1 1 1*1 the highest 
level ^students than the s.tate average. As that study notes, 
whether this is due to low ability, low aspirations, or-poor qualUt'y 
teac«fcpg 1S not known' 1 . '9 . ' 



teachjuig 
ReadWy 



and numeracy tests 



I' 



Each y>a> Ehe Research Branch of the Tasmanian Education Department 
tests either the basic reading or numeracy of, all 14 year olds in 
Tasmanian government schools. The 1978 .numeracy test (l4NjA>d 1979 
reading test (l4R) give cause for concern about the readiJlnd 
numeracy skills of the students in the .study areas. The results are 
collated in Tables 11 and 12. 

» ' * 

Table 11. Results of t est IAN for three country areas compare d 

, with^Tasmanian schools, 1978 ' , ' 





North-East 


Huon 


Derwent 
Valley 


Tasmania . 


> 

% Number 
/Mean 

Standard Dev. j 
97 % "at risk 11 


173 
24.6 . 

7.2 
42.8 


. 130 - 

24 .'7 
. f 6.8 
• 46.2 


• 195 , 
22.6 
7.2 < , 
56.9 


— - 

5537 
24.6 
'6.6 
46.5 








* 





18. ibid p! 101, Table 6.5. 



19- Ib{d p. T04» 



4. 



* 18 - 



Table 12. Results pf |test 1 for the three country areas compared 
' with Tasmanian schools, 1979, - ' 



\ 



'A 



1 

— — ^ 


North-East 


Huon 


Derwen t 
Va 1 1 ey 


Tasman ia 


- Number ^ 




' ' 145 


181 


5589 


Mean 


77.0 


26.2 


24.8 


27.4 ' 


Standard Dev. 


5. 4 


5.9 


6.1 


* 5.6 


? "at nsk»* 


33.3 


40.0 


48.6 


-28.6 



The^percentage "at ri,sk" given in thes'e tables is the percentage of 
students who did not score well enough to be clashed as competent' in 
basic reading and numeracy. 20 Table 11 shows that the Huon and 
North-East, perform very close to the state average on the numeracy 
test. However, the Derwent valley is significantly jbelow the state 
average and has a mOch larger number of "at risk" students. On the 

^reading test, both the^>ftaon and the Derwent Valley students perform 
significantly below ave/age and both have larger numbers of at risk 
students. The poor results in the -Derwent Valley are common to all 

* three schools in the af~ea. The results in the Horth-East, being very 
clo*se to'state averages, suggest it is not^being rural "per se ir tha< 
leads* »to poor educational performance. "As the retention rate to 
Year IT is just as poor in the North-East (see Table 9) as in the 
otfier areas K t(i^se retention rates cannot just be a result of poorer 
studeot performance in country ^eas. ^ Also the**North-East is not 
particularly a'dvantaged in termvof family income or educational 
provision. . There seems no obvious reason why one country area is 
better than the others. 

It ^interesting to note the changes in the levels of basic skills 
'f/om those , reported in -Jfte^Huon Valley Study. 21 These results are 
reproduced in, Table 13» whidh shows -that both areas were well behjnd^ 
the state average. 

Table 13» Results o? tests of basic skills reported in the Huon 
Valley Study , r 



ERL<3 



20 



7, 



1 

V 


I4R 


(1975) , 


♦IAN HS75J i 


llo'. 


Mean 


No. 


Mean 


Huon 


. 177 




25-9 


177 


23.7 


Derwent Valley 


217 




26.7 


' 217 




Tasman ia 


5090 




27.5 


5080 


25.8 
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D. Blazely, Survey of Basic Skills of Reading and Numeracy 
of 14 \earO\d TasmdfTian Students . * 
(Education Department of Tasmania, Hobartj 1976) . 



" fc 21. N. Behrens, et al., The Huon Valley Study . 

; (£o*ucat ion Department of Tasmania, Hobart, 1978). p. 110. 



However in numeracy the Huon has improved cons iderahl yjvhen 
compared to the state as a whole and has moved aheadV'rittle in 

re'sources In'thf 1^ the P rovisio " of additional educational 

resources in the Huon as a designated disadvantaged couotry area. ' 

4 . 4 Summary 



(a) 



^three areas have suffered considerable population decline / 
between 1 966 and 1976 unlike Tasmania as a whole. ' 

(b) The Oerwent Valley has a wider range of employment situations, 
particularly in production work, than the other two, essentia ly 
farming areas. >\ ^ .- - 

.' , - ' i 

' (0 ™« ? e f rW6nt K a " ey haS ' a - rg ? r ^.ily.Fncom^'and'a'more schio^ed ' 
?h^n t the °^I r : re 9i°ns. Afl regions are less Pooled 

than Tasmania -as ^a who-ie.**' *• 

(d) The three areas have a full range of schools with ^exception 
of community (previously secondary) colleges fbr post-year 10' 
education. , ' r 7 

(e) All aneas have a declining school population. ' ^ 

(f) The provision, of teachers, thair training and experience is 
similar to other Tasmanian regions, including urban areas* 

' (g) Retention rates to .Year 11 are less than half the Tesmanian " 
average mall areas. 

(h) The Huon and Oerwent Valley regions have smal leTproport ions 
-y~ ^ obtam.ng Level. I I I passes at Year' 10 than Tasmania as a whole. ' 

(i) Oerwent Valley 14 year olds had a significantly lower level of 
attainment^ tests of basic reading and numeracy than the 
Tasmanian average, there are relatively large numbers,of 

"at risk" students^* _ ' 

(j) -Huon 14 year oldLa^Taverage in numeracy biKbelow aver'age in ' 
reading. Their results have improved since iffs. 

(k) The 14 year olds in the Morfh-EaVt are close to the Tasmanian 

average in both reading and numeracy. There is no obvious reason 
why this region is better than the other two. 

PRE PARAT-1 ON *FOR POST-SCHgotT IFE 

' , Understanding of Jobs , 

In the November questionnaire, the Year 9 and 10 students were asked 
to describe their fathers' and mother*', jobs .and the job they expected 
on leaving school. * J ^y^^u 

!nh S H Wer -* rated a \}° the de 9ree of understanding demonstrated in .the 
job descriptions. The one person made the three different ratings On 
each questionnaire. The results are gi.ven in Table 14." ' 

Note that 53* of the respondents do not~have mothers in paid employment. 
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Table U. Understanding of Jobs (percentages, 1018) 



J *" •' 


i O IIICI 3 JUL; 


Hnfhpr 1 c Jnh 


Own Expected 
Job 


r 




1 — 




Very good understanding 


16.3 


5.5 s 


9.4 *• 


Good understanding 


32.6 


19.6 


20.5 


Some understand i ng 


1C 7 


1 7 £ 
1 / . O 




inadequate understanding 


.5.1 




8.3 


Don't know (specifiedj 


0.9 


0.1 


4.8 ' 


Not appl icable 


6.6 


6.0 


10.3 


No response 


11.8 




9.6 


TOTAL 


100.0 r 


» 100.0 
1 


100.0 



From these figures it is clear that the students, had much less of *an 
understanding of the job they expected than they had of their parents' 
jobs^ \ In particular, 48.9% had a good understanding, or better, ^of N 
their fathers 1 jobs whereas only 29 • 9% had a good, or better, 
understanding of the job they expected for themselves. Given that 
quite a number of students would be expecting the same job as one of 
their parents, these figures indicate that parents and schools could 
do more to inform students about the jobs they are expecting to 
obtain. 4 

Students were also asked who they, had talked to £bout choosing a job 

and who\}^ave tha most helpful advice. The results are given in Table 4 15« 

Table 15., v Job advice (first responses only) 



- - r 


Who -talked to 


Most helpful . 


No. 


7 % 


No. 


% 


Parents/f ami ly ^ 




4r.\ 


366 


35-9 ' 


Fr iends 


✓ 20 * 


2.*0 a 




2.7' 


Teachers 


in 


10.9 V 


101 


9.9 . 


*^mp 1 oyers/Emp 1 oyees 


50 


M 


' 64 


6.3 


Guidance/Careers Teachers 


127 u 


12.5 


108 * 


10.6 


C.E.S. 


110 


10.8 


106 


10.4 


Other 


23 • 


2.3 


9 


0.9 


Self/no one 


96 


9.4 


145 


'14.2 


No response / 


60 


5-9 


92 


9-1 


TOTAL 


• 1018 


100.0 


■ 1018 


100.0 
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The overwhelming importance of the family in providing information 
about jobs is clear from these, resul ts. Careers teachers and other 
school teachers-are much less consulted and valued. A discussion 
of which of jhese advisors is most effective in practice wfl! 1>e 
left to a later section (see Chapter 9). 

i 

Although the^ table indicates that nearly 102 had not talked to 
anyone ibout choosing a job, the figure drops to 4.5* when the grade 
9 students are excluded. 



5.2 Careers Teach i 



ing 



All of those interviewed were asked what the school had done to 
prepare them for work. Almost all mentioned a careers teacher who 
arranged visitors to talk about specific careers. These were not 
generally found to be helpful. A few students had practised job 
interviews and applications while at school. This was regarded as 
useful. Orie class had been on a "careers excursion" to Hobart and 
this was rated highly. 

In the May questionnaire, leavers were asked if the advice given them 
at school was useful when looking for a job.- The results are qiven 
in Table 16. « 

Table 16. When you were 1 looking for a job, did you find that the % 
advice qiven to you at school ^bout careers and « j obs 
was ? 1 





Ho. 


. % 


Very useful 




29.8 


Of some use 


156 


51.7 


Of no use at al 1 




14.9 


No answer 


11 


u 


TOTAL 


302 


100.0 



This response is perhaps best described as neutral .and it comes as no 
surprise that the leavers would have 1 iked more school preparation for 
work as shown in Table 17. 

Table 17. Do you th ink that more t*ime should be spent at school ^ ' 
preparing students for work ? 





No, 




Yes 

No " . 
No answer 


238 
" 55 


78.8 
18.2 
3.0 


TOTAL 


302 • 


100.0 
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The Year 9 leavers who were Interviewed said that they had received 
very little careers advice and were not offered work experience. 

It seems that careers teaching needs to be tailored to *he specific 
interests of students-. Efforts need to be made to help Year 9 
leavers, though these are few in number. 

However, as indicated in section 5.1, teachers seem unlikely to even 
compare with parents as a source of information about jobs (without 
a radical re-orientation of the nature of schooling) and hence programs 
to educate parents about career possibilities would seem to be of 
greater^potent ial than having more careers education in schools. 

.3 Work Experience ? 

Unfortunately, no questions about work experience were included in , 
either questionnaire. However, almos^all Year 10 leavers who were 
Interviewed, made some reference to it. The Year 9' leavers said that 
' they had not been of f ered- vvorjc experience. 

>, * * 

Work , experience was almost always^regarded as useful, if only in the 
negative sense of eliminating a particular job from consideration. 
For example, Dora helped with a grade 1 class in a local primary 
school. ^ This convinced her that she didn't have the patience for 
teaching infants. Pat worked with an electrical retailer, found it 
boring, and is nj^ longer looking for that sort of work. 1 

In two cases, work experience led directly to employment. Botn* Donna 
and Andrea 'had worked in local shops for experience and were offered 
full-time employment as a consequence. However, this may have deterred 
Andrea from continuing with her education as she had planned. 

Jhe most'surprlsing aspect of the work experience programs was the 
large number who had missed out on them. 

The main reason seems to be that it was offered tJuring the holidays * 
and they were away at the time. Others reported that they were n not 
picked 11 by the -careers teacher. The impression given was that when 
several students applied for work experience where few jobs were 
available, the most academically successful students were chosen. 

Given the value of work experience, it seems that it should be 
incorporated into, the normal school program and become as compulsorfy 
as any other activity. The experience should be offered to grade 9 
students who are likely to leave school that year. 

4 School Assistance to the Leavers 

Almost hone of the leavers who were interviewed had had any contact 
with the school .after leaving. Trudy reported that the principal 
asked her sister what had happened to her, but had no other contact. 
Joan was told about a fusible job by a teacher who lived nearby. j 

Apart from the work experience examples mentioned above, the schools 
seemed to have made I i ttle .direct contribution to helping the leavers, 
find jobs,. Only 10 leavers (3.3?!? had obtaTrfed their' jobs "through 
the school". Whether job placement is a responsibility of the 
school is an important issue. 

The schools apparenti y made no efforts to help the unemployed leavers. 
^However, they had given them some advice on coping with unemployment, 
as shown in Table 18. — 0 



Table 18. 
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Were you' given any us eful advice at school on how to cope 
with unemployment? (e.g/ what to expect, how to contact 
helpfuT organisations) . 



/ 





No. 


% 


No f 
No answer 

\ - 


246 

\ 48 

'V 


81.5 
15-9 
2.6 



Only one of those interviewed could recall any adyice on coping with 
unemployment given at school. This was Denfse, who was advised to 
take a voluntary job if she was. une,mp*Wed. 

It would seem that the schools- do not *e it as their responsibility 
to follow up leavers in a systematic Wa^. Nor have "they taken any 
initiatives to help the unemployed whether by offering them speqial 
courses, giving them voluntary jobs or arranging, more work experience. 
These are all within the capabilities of the education system. 
Perhaps if Year 11 facilities were available fn rural areas, it would 
be easier to assist unemployed leavers. 



TRANSITION: LEAVING SCH OOL 



6. 

6.1" Leaving School 



Tasmanian country students are much more likely to leave school at 
the end of Year 10 than those iri the study \s\ Queensland or Western 
Australia. When asked their intentions 'in /November , 'the Year 9 and 
10 students responded as in Table 19. *There is a very clear 
difference between tht? intent ions'-of the Tasmanian students and 
those ?i| the other states. 

Table 19. When do you think you will leave school 7. 



9 

ERLC 





Tasman fa 


Queensland 

* 


Western 
Austral ia 


Ko. 


% 


No. 


% 


No. 


% 


Not sure , 


60 


5.9 


•134 


16 


• 9 


229 


21. V 


At leaving ^age 


10 


1.0 


11 


J 


.k 


2k 


2.2 


Oh finding job 


30 . 


'2.9 


86 


10 


• 9 


58 




End of grade 9 


22 


2.2 


10 


1 


,3 


13 


1.2 


• End of grade 10 


710 


69.7 


272 


34 


.3 ' 


2kk 


22.8 - 


End of grade 1 1 


2k 


2.4 


I2i 


1 


• 5 


125- 


11.7 


• End of grade 12 


158 


15.5 


263 


33 


2 


373 


34.9 


No response 


2 


0.2 


5 


0. 


6 


2* 


0.2 


Not applicable 

. r 


2 > 


0.2 








2 


0.2 


TofAL 


1018 


100.0 


792' 


100. 


0 


1070 


100.0 



r 



For the Tasmanian grade 10 students themselves, 7*7% planned to leave at 
the end of grade 10. The actual destinations pf the rear 10 leavers 
are'given m Tabje 20. Given the preliminary process of identifying' * 
potential leavers described in section* 2.2, the "unknown 11 leavers in 
Table 2a are unlikely to have returned to school or gone on to Year IK 
It is much more likely that they entered. the Workforce. Hence, the 
percentage entering the workforce is an under-estimate whereas the 
percentage continuing to Year 11 ii much more reliable. 

Table 20. Destination of 1978 Year 10 school students / 



Returned to school (Year 10) 

Continued to Year 1 1 (H.S.C. ) 

Other full-time courses 
(technical ) 

Entered workforce 

Unknown' 



TOTAL 



No. 



12 

97 

35 
295 
52 



491 



% of total 



2.4 * 
19.8 . 

7.1 
60.1 
1 0-6 



100.0 



Obviously, by late in their grade 10 year, the students had quite made 
up their minds about leaving school and largely did as they expected. 
However, there is evidence that some intending leavers actually returned 
to school. Jn particular, 16.92 of the Year 10 students planned to * 
leave in Year. 11 or 12, whereas 1*9.8? of leavers actually continued to 
Year 11. • - , , 



'The percentage continuing to Year 11 should be compared with the 1978/79 
Tasfmanian retention rat<§ (year 10- to Year 11) of 35^. Very low retention 
rates have been previously found for Tasmanian country areas. 22 Mo city 
r school (regardless of socio-economic status) has a retention rate of less 
than 20$ (unpublWied study, Research. Branch , Education Department of 
Tasmania, 3979)- 

.2 ReasonVfor Discontinuing Education 

With so many Year 10 leavers, it is>impor£ant to find out why they are 
leaving. While at schools the leavers were asked what they planned to 
do when they left. Their/ responses are in Table 21. 



Table 21. 



What do youTrfatVtto do when ydu leave school ? 



5 



r 





No. ( 


„;-4 


Ir ; — t — : •* 






Haven 1 1 dec ided v 




7.0 


Apprenticeship/job training 


119 


39. h „ 


University or col lege 
** • 


5 




Job as soon as possible 


141 




Other ' 


14 


4.6. 


No response 


2 


0.7 


TOTAL 


302 


100.0 



22. Ibid p. 97, 
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Over 86* ^wanted ah apprenticeship, job training or a* job as soon as 
possible. When asked how definite were their job plans, 65$ said 
that ttyey. knew* the job theywanted. 

The reasons for leaving education given by the leavers in May are 
presented in -Table 22. * 

t, , ». 

Table 22. Why did you decide not to go on with full-time education ? 



3 

ERLC 



— L_ 


No. 




Didn't like school or studying 


> 61 


20.2 


Wanted to make money 


111 • 


36.8 


• Had "a job 1 ined up " 


116 


38.4 


None of my friends were going on 


2 


/ 0.7 


Parent's couldn't afford it 


38 


12.6 


1 didn't think | was good enough 


64 


21.2 


Parents wanted me to leave 


5 * 


1.7 



* Percentage of respondents ticking each category, H = 302 

The two reasons assox iated d frect I y with getting work are well ahead 
of the other categories. CJearly the. desire to get. a job is a x major 
impetus for leaving school. ^Although only 38 leavers reported' 
financial limitations, it should be noted that 7U of these were" 
girls. 

The interview data supports this and also indicates' how this desire 
can combine with a dislike of schopl and a lack of senior secondary 
courses in country areas to form a powerful' incentive for discontinuing 
education. 

* 

Table 23 indicates that very few of the leavers think it at a s l 1 likely 
that they will return to education. 

Table 23. 



back to f ul 1 - 1 ime 


educa t ion? 






i 






tfo. 


% 


-A, 


Very likely 


9 


3.0 




Likely 


30 






Not likely 


89 


29.5 




Very un 1 ikely 


f02 


33.8 




Don't know 


• 66. 


21.9 




No answer 


6 ( 


2*0 




TOTAL 


302 . 


. 100.0 



So 
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* * 

However, 'the interviews give some evidence,* that after a period of 
unemployment, the leavers were expressing an interest in H.S.C. and 
technical courses. These would need to be provided locally. 
0 Whether this reflects a real interest" or just dissatisfaction with 
I unemployment would need further investigation. * * 

Unfortunately, the, "pro-work* 1 and "ant i-school" -reasons for leaving 
do not shed any light on the large exodus of Year 10 students in 
Tasmanian country areas. In the South Australian study, metropolitan 
pre-year 12 leavers {in which Year 10 leavers are a small minority ) 
gave very similar reasons for leaving school. 23 

It is possible that the award of a certificate in Year lOplus the 
need to change schools'in Tasmania, unlike South Australia, is the 
underlying reason for the different retention rates. 

..- a ) ' 

There is some evidence to support the view that the need 'to change 
schools, usually involving a move to the city, is a barrier to 
continuing beyond Year 10 for Tasmanian country leavers. Table 22 
shows that 12.6% of the leavers indicated that their parents could 
not afford their "continuation. In the South Austral ian^StCfdy, only 
6. IX rated this of "some importance" or more important.. The 
interviews also revealed several leavers who had initially planned 
to continue their education but had Referred to stay in their home 
areas and take low status jobs. 1 

* 

7- TRANSITION: WORK AND UNEMPLOYMENT 

7- 1 Desire to Remain in Country Areas « 

One of the overwhelming impressions to .emerge from the interviews was 
of young people* who very much ,wish to remain in their own areas but 
who desperately want to work. v 

For example, Sally, whose family provides one of the teams and the 
court for the local badminton competition, was not prepared to move 
to Launceston to do H.S,C. studies, although her school results 
suggest that she was more than capable and she had rel at ives «wi th 
whom she would have be£n able to board. 

♦ Mary similarly, had been planning "to move to Launceston to do H.S.C. 
However, her father ha«d died and she /el t she should stay with her 
mother. She had lived in Launceston when younger but prefers the 
country. She now works in a bakehouse in a job which will terminate 
when she turns 13. , 

Cathy was an excel lent student at school and planned to be a teacher. 
However, she was sick of school and did not want to leave home as was 
necessary to do H.S.C. She foun^J work with a drycleaner in a town 
A within commuting distance from*her home and hence chose to, work rather 
than continue her education. 

Danny remained unemployed in his area for three months to become 
qualified under the S.Y.E.P.T. schejne for the government subsidy 
to his employer, a "chain saw repair service. He says he^ was not 
interested in applying for u'obs in Hobart as he likes country living 
"because it's quieter here". * 



23. Education Department of South Australia, Adelaide, 1 979 J p. !7. f « 
Schoot Leavers Project . , , 
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Sara had planned to be a lawyer. She was well afc^ove average as a ' 
student. and had enjoyed her work experience in a lawyer** office. . 
However, shp would have had to move, to Hobart to do H.S.C. This 

.would have separated her from her main interest;; her horses. 
Consequently, when she heaVd of a horse equipment shop opening 
locally, she^asked for .a job. She now runs the shop (but is not 
paid extra. for this) and also^gets to wor*k with the owner's horses. 

.She much prefers this, set-up to leaving home. « /* 1 

Pat had planned to move to Launceston to do her H.S.C,: However, 
she was "sick'of school" and when she found a>part-t"ime job as a 
receptionist in a local hotel, she decided to take a year off school 
to thirik about her future. ,She>n6vT 'has' a full-time job, and having 
become used to the f reedoW and the money, does not Relieve she will 
return to education* The fact that she did not want to move away 
from her boyfriend contributed to her decision. 

Although the interviews cpncejtrated on females who had accepted 
low-status jobs rather than continue wilt} their education and hence 
leave home, the initial questionnaire revealed that males were even 
- more attached to country areas. Table 24 indicates where males and 
females would 1 Ike to work when they settle down^. 

Table 24. if you could choose, where would you most like to work 
when you settle down ? 





Male 
(N = 510) 


Female 
(N f = 508) 


No. % 


No. $ <V 


Near home 

Other country d i str ict 
Large town or city 
Interstate 


306 60,0 
65 12^ 
51 -10.0 
. ^72 1 it . 1 


214 42.1 
54 10.6 

130 25.6 
98 19.3 


However, nearly 20% more males and 26% more females expected to be 
working in a large town or city as shown in Table 25. 

Table 25. Where do you expect you will be workinq when you finish 


your education? 


V, 


Male 
, (N = 510) 


Femal e 
(N m 508) 


Ncf. £ 


No. „ % 


Near home 

Other country district 
Large town or city 
Interstate 


235 46.1 
54 - 10.6 

149 29.2 
54 10.6 


136 26.8 
40 7.9 
. 264 52.0 
53 - 10'.4 



3. 
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The Hay questionnaire revealed that the leavers (mainly Year !Q leavers 
in this study) had largely remained, in their own areas'. Only 32 (10.6%) 
of the 302 leavers had moved to get a job. The pjace of work of those 
finding employment is given in Table 26 * 

Table 26. Where is your place of work? 





Hale ' 
(N = 121) 


Femal e 
(N = 83) 


No. %' 


No. - % 


Near home 

Nearby country area^ 
Other country area j 
L^rge town or city 
interstate* 


66' 54.5 
20 16.5 

2 , ,1.7 
32 26.5 

1 m 0.8 


31 ' 37.3 
21 25.3 

1 1.2 
29 34.9 

1 1.2 



The fact that Year 9 and 10 leavers have largely taken work in €*J4fntry 
areas ajso supports the interview study \lata -(e.g. Cathy and Sara) that 
finding a job reasonably close to home is a disincentive to continuing 
to stu^y when the latter ^involves leaving home. \ 

As Table 27 shows, when- asked in the initial questionnaire what^they \ 
liked about their home districts, by far the largest group of 
respondents fisted environmental factors followed by social advantages, 
family and friends. Disadvantages were largely perceived to be social 
(33*5fcof first responses) with 20.4% of respondents reporting no 
dislikes about their home districts. V 

Table 27. What things do you like about your home town or district ? 
■ (/irst responses) ^ , 





No. 


% 


t • — > 






Env i ronmental factors 


478 


47.0 


Locat ion 


13 


1.3 


Soc ial factors 


.155 


15-2 , 


* s 

Fami ly/f r iends 


' 110 


10.8 


S 

Economic factocs 


2 


0.2 


Everything 


25 


2.5 


Nothing 


83 


8.2 


Amenities 


68 


6-7 


No response t 


64 


6.3 


Not appl icable 




2.0 


TOTAL 


1018 


100.0 









In summary, the school leavers would prefer to stay In country areas 
Over half the girls and nearly three-quarters of the boys want to 
work in the country.. They particularly like the environment and, 
apart from a limited social life, they see very few disadvantages in „ 
country living^ If the education system forces them to choose between 
leaving the country and discontinuing their education then significant 
numbers are going to choose the latter. Similar conflicts arise where 
there are few suitable jobs available in their areas. 'Leavers choose 
low status or unsatisfactory jobs rather than move to' the city. 
t t * 

2 Desire to Work t * 

There Is no, doubt from the Interviews that the school leavers, 
particularly those unemployed, desperately want work. Amanda, for 
example, serves in a mi lk* bar without pay. To external appearances 
she has a regular job J< ''She does this because she is "terribly bored" 
from having nothing to do. 

Apart from the few local jobs that become available, she has applied 
for over 30 jobs in the city. She would be happy to travel the 120 
kilometres return each day as she could get a regular lift. 

Trudy works three days a week in a fruit shop, earning only $8.00 a 
week' more than she received from unemployment benefits. She much 
prefers this frj being bored at home while unemployed. , 

Beth was an average student, very personable and seemed eminently 
employable. She is. M on call" at Coles, guaranteed work on Friday 
nights Tand Saturday mornings only. She has written to 29 hairdressers 
seeking employment next year. 

Philip has managed to find a^variety of casual labouring jobs in his 
area but.neither an apprenticeship nor a steady job. He does not like 
being unemployed and worked without, pay for a local service station. 

Tammy has only managed to obtain two casual jo'bs since leaving schools 
She was very well presented,' 'when interviewed. The two jobs she 
obtained were both manual jobs. One was bagging potatoes, the other 
splitting scallops. As dirty, smelly and low paid as these jobs were, 
they were preferable to the boredom of being unemployed. Without them 
she would have "gone up the wall". Tammy admits that while at school 
she thought it woulrf be good to do nothing;, but not anymore. 

When interviewed, Jim seemed to be the least active work seeker in 
the sample. He says this is because there had been nothing to apply 
for locally in the last two months. He had applied for a variety of 
apprenticeships at the .start of the year and has already re-applied 
for next year. He ^ been for, two jobs sup, pi ied.by.* tfos &£,£.«tet" * 
missed out. He ha^ one part-time job in a sna,ck bar "Which listed- . 
two months. Despite playing a lot of tennis* Jim says he is often- 
bored. He thinks he will do H.S.C. next year if.nothino -else comes 
along. < 
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A few months after leaving school, Martha got a job in an orchard"and 
then went on to packing apples until the end of the season. Since 
then, she has applied for a variety of. jobs in her area ranging from 
office jobs to the bakehouse* but with no success. $he>has been and 
asked most of the local employers. Martha says she is angry with 
peopre who say that there are jobs' available if you" look. "If there 
is a job 1 ^, she says, "there is"a stampede for it". 

3j, 



Of the, 302 response's to the May questionnaire, 91 (30. U) were from 
leavers who did not have a job. However, as the interviews indicate, 
these do not represent people who are shy o-f work. Only 22 leavers 
(7.1%) did not have some sort of job in the five months since they 
left schoal. Everyone of these indicated that they were looking for 
work. Three of them were not on 'unemployment benefits. They averaged 
over 5 job applications sTnce they left school, excluding the three 
leavers who answered M lots" when asked for the number of applications. 
* 

The interviews reveal that the unemployed leavers had largely found 
work- in seasonal industries such as fruit and vegetable picking, 
scallop spHtting or in casual labouring jobs. They inevitably t 
became unemployed at the end of'the season. However, two of those 
interviewed had left their jobs after a conflict with their employer. 

The importance of casual and temporary jobs is' indicated in Table 28 
which gives the number of leavers employed in various ways. > 

Table 28. 'Employment status ^ 





No. 


% 


— t — 

Unemployed 

Employed 

Total 


*9J 
• 211 
, 3(52 


■ 30.1, 
69-9 
100.0 


Employee 
Employee 
No resp! 


\ f oil -time * « 
1 part-time 

>rrse- ' , 


- . 180 
28 

V 


85.3 
13-3 
l.k 


Permaner 
Not per/l 
Don't kn 
No respc 


lanent 

ow 

nse 


161 
\ 46 „ 
3 
1 


21 .8 

. 0.5 N 


Either part-time oV not permanent 
Full-time and permanent 
Don't know^ \ - / 
Total * « " 


5W 
15^ 

3 - 
21 1 


a 

25.5 
73.1 
1.* 

100.0- 

u 



A total of 54 of the 211 employed' leavers (25.$$) are either part-time, 
not permanent or both. Only 5U of tlte leavers have full-time, permanent 
jobs. ' ^ >, 

The clear evidence is that the country school leavers badly wan£»work. 
and readily accept unpleasant, -casual , temporary *and even voluntary 
jobs- where they can find them.' 

/ T 

r 

J ' j *i j • 4 
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Boredom Associated with Unemployment * * * 

' ™i eVf °^ Se $' l0n . aIs0 indi «ted the fio.redom assoc fated with 
unemployment. This is a .reason given by those interviewed for 
' ! W ° r f-: hQwever r un Pl«sant or casual. The .only exceptions 

were .those living on farms.- They seemed to have much more to do 
. usually helping with the. farm work. Boredom appeared to be wors 
.LMS'KbJ? COUntr/t ° WnS in areaS Where «»*•«". very few 

Setr'inHi^^-^ the K onem P lo y ed 9roup spend their time comes from 
in Table 29 undertake the activities given 

r > 

Table 29 : — How often d o you do each of the fallowing IN = qH ? 



How Often? 

* 


tie' 




rr^ — — 

Occasionally 
■ - 1 


Once a Week 


Dai ly 


No, 


% 


No. 




No. 




No. 


■Tfc 

% S 


Go to C.E.S, 


27 


29.6 


48 


52.7 


12 


13.2 


• : 0 


0.0 


„ Go to censes for 










y 








\ unemployed people 


54 


59.3 


«24~ 


26.4 


* 2 


-2.2 


5 


5.5 


/ Work around honife 


3 


3.3 


28 


30.8 


9 


9-9 


46 


50.5 


Work voluntarily' 










f 


♦ 






in-the community 


* 52 


57.1 


25 


27.5 


> 5 


5-5' . 


3" 


. 3-3 


Do odd jobs for ' * 
















money » 


32 


.35-2 


48. 


52.7 


* 4 


4.4 


2, 


2.2- 


Hang around wi th 










t ' 








friends 

V 




29.6 


36 


39.6 


9 


9-9 




Is* 

14.3 


Go looking for 
















-jobs 


7 


7-7 


37 


40.7 


19 * 


20.9 


J 


27.5 


Watch T.V. . 


2 


■r.,2 


44 „ 


48.4.^ 


1 


1.1 


40* 


44.0 , 


Attend courses $r 




t 














programmes to 








• 










improve job 




% 














chances 


68 


♦ 


8 


8.8 


5 


5-5. 


3 


3.3 
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Thrs table is actually a guide to what the leavers don't do Jn .that 
the. .greatest numbers of resoonses are in .the "never 71 "^ "octas ional lv" 

h^ e9 °^ eS \ I °?' y sl an |flc3n - " dai >y" activities are working at 
hoJhe and watching T.V. Well behin. ttese, come job sealing, which 
along with v.sitmg the C.E.S." is the largest "once a 4 ' week" activity. 

-Attending courses, going to centres for the unemployed, working 

H?!??!?* 1 ? ^ d0ing 0dd jobs are a " fair 'y rare activities' It is 
w th 9 , t0 (1 d,s = over f h « almost'30* said tnat they never' '"hang ' ound 
with fri ends ' and nearly 40* only do so'occasjonal ly. This question 
was .dent. cal to that used in the South Australian School Leavers 

I« J Kr«- "Im",, ff Ve r! Where the res P° ns « ^re 22? "never" and 
43*. occasion^ ly".24 The important "daily" act iv it ies' reported in 

watching T ? ( 3 «)° W ° Ykin9 " ^ (55 * h l0 ° kin9 for jol ? s {k ™ and 



24. 



ibid Table 5.36, p.. 98. 
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As in* the South Australian study, there are large sex differences as} 
shown in Table 30. ^ 



♦Table 30. How .often males and females do the activities listed 
: (33 males and 58 females) : I : ~" 



How Often 


Never 


Occas iona 1 1 y 


Once a 


Week 


Daily 


M 


F 


M 


' F 


M 


'T 


M 


F 


Go to e.E.s. 

• 


-£1.2%" 


34.5% 


54.6% 


"51.7* 


'15.2% 


•12. 1% 


0.0% 


0.0% 


Go to centres 
for unemployed 


■51.5* 


63. MT 


30.3% 


24\2% 


3.0% 


1.7% 


0.0% 


8.6% 


Work around home 


3.Q% 


3.5% 


48.5% 


20.7% 


6.1% 


12.1% 

y.6% 


21.3% 


63.8%' 


Work *vol untar i 1 y 


60.6% 


55-2% 


24.2% 


29-3* 


0.0%V 


0.0% 


-5.2% 


Hang ^around wi th 
friends s 


12.1% 


39.7.% 


39.4% 


39.7% 


15.2% 


6.9% 


21.2% 


10.3% 


(So looking fop 
jobs 




12.1% 


39.4% 


41.4% 


15.2.%/ 


: 24.1% 


36.4% 


22.4% 




Although* the numbers answering the questions (particularly males) are 
small^it is clear that females work at home significantly more than 
malgs, whereas males spend much more time with friends. The isolation 
of, female school leavers* is dramatically illustrated by these figures. 
Nearly 80% only occasionally or never spend time with their friends. 
It is quite apparent yyhy they are so unhappy with unemployment and so 
keen to find any sort' of work. 



FEMALE LEAVERS 



8. 1 Girls Leaving School 

Jhe previous sections have already indicated that femafe school ^ 
. leavers have different problems from their male counterparts. For 
example, in section 6.2, it was noted that females were 71% of those 
who stated that they*$id not continue .with education because their 
parents^couJd not afford it. • , 

Many differences arise ?rom the job expectat ions; of males and 
* females. The female's" indicated in November that they would prefer 
'/jobs as lower professionals (e.g.' nurses and teacher's), personal 
and domestic workers, (e.g. hairdressers) and as clerical workers. 
Males preferred jobs as craftsmen and as upper professionals % 1 
(e.g. lawyers and doctors). The actual jobs obtained by the school 
leavers are given in Ta*ble 31. 
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Table 3K Major empl oyment categories of those presently empl o 

\ 



yed 



♦ 


Hale 


Female 


No. 


% 


No. 


% 


' 1 " r - — 

Clerical / 


11 


9.1 




27.3 - 


Craftsmen and Foremen 




30.8 


0 


0.0 


Shop Assistants 




J ■ ^ 




37.5 


Operatives 


19 


15^ . 




15-9 


Personal and Domestics 


9 


7.3 


13 


14.8 


Farm Workers 


26 


2J.1 


' 2 


2.*3 


Labourers 


16 


13-1 


0 


0.0 


Othev 


0 


0.0 




2.3 


TOTAL 


123 


100.0 


88 


100.0 



These are Year 10 school leavers and hence cannot have obtained 
professional- jobs. * However, the males largely achieved craftsmen's 
jobs as preferred although many ended up as .farm workers, operatives 
and labourers against their preference's. 

Of the femaies, 38 . 6% ended up as shop assistants whereas only a 
small percentage indicate^ a preference for this work originally 
The preferred jobs of those ending up as shop assistants are qiven 
in Table 32. ■ 

Table 32. Preferred jobs of female shop assistants 













No. 


% 


t 


Upper professional 


3 


9-1 




Lower professional 


10 


30.3 


* 


Cler ical 


4 


12. 1 




Shop Ass istants 


J> 


18.2 




Persona l/Doroestics 


8 


24.2 




Other 


2 


6.1 




TOTAL s / 


33 


100.0 
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"This illustrates one of the major difficulties for girls leaving scbool 
in the country. .There are very few desirable jobs available to them. 
For clerical jobs they have to move to the city or large towns. The 
only jobs they can get locally are as shop assistants, process and 
service workers. Furthermore, the interviews revealed several pirls 
who had good school results but 'had accepted low-status jobs rather 
than leave their home areas. 
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'This suggests that 31 r 1 s who would have preferred jobs as shop 
assistants and such like will find it hard""?© get any sort of work. 
This is confirmee by the fact that of the 23 female leavers who 
indicated a preference to be a shop assistant, 10 (47.6?) were 

^unemployed in May. ^ 

* i 
The overall unemployment rate among female leavers is much higher 
than for the males. This is shown in Table 3*3- Nearly two thirds 
of the unemployed are- females. 

Table 33. Do you have a job now ? 





S Ma 1 e 


Fema 1 e 




No. 


% 


No. , 


% 


Yes 


123 


.78.9 


■88 


60.3 


No 




21.1 


58 


39-7 


TOTAL 


156 . 


100.0 


146 


100.0 



When the numbers engaged in full-time, permanent work are compared, 
fenales do even worse as shown in Table 34. 

Table 34.' Those with full-time, permanent work 



p 


"*Male 


1 — — 

Fema 1 e 


No. 


A 


No. 


% 


Yes 


9* 


60 ! 2 


60 


41.0 


No 


60 


38.5 


85 


58.3 


Don 1 1 J£npw 


2 


1.3 


1 


0.7 


TOTAL 


156 


109.0 


146 


100.0 



Most of those employed in par't-t;ime and casual jobs are engaged itf 
fruit and vegetable picking and are almost certain,, to have become 
^unemployed when the respective seasons ended (June or July in most 
areas/). Hence the figures in Table 34 are the best guide to the 
numbers of school !eavers*achieving lasting^employment. 

The dismal prospects for girls leaving school takes ontragic 
* proportions when their isolation in the home (see Section 7-3) »s 
taken into consideration. » 



CHARACTER J ST rCS OF THE EMPLOYED AND UNEMPLOYED GROUPS 

In this section the results, from the two questionnaires and theV 
interviews have been analysed by the employment status of the 
school leavers in May. At the time 211 (69-9%) of the leavers 
were employed and 91 (30.12) were unemployed. The numbers employed 
full-time, part-time *nd in permanent jobs are given in Table 36.. 

A L 
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^9-1 Geographical Differences 

Table 35 shows that there are considerable differences between the 
three country areas in employment rates. 

Table 35. — Employment status of leavers in the three regions studied 
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Employed 
(N = 211) 


Unemployed 
(N = 90 


No. 


% 


No. 


1 


Huon 


84 ' 


81.6 


^9 


18. it 


Derwent Val ley 


55 


54.5 " 


46 


^5.5 


North-East 


72 


73-5 


26 


26.5 



Although the Huon figures seem to indicate reasonably low unemployment 
in that area, the figures are distorted because of seasonal employment. 
At ^he time of the questionnaire (Apr i i -May) * the apple season was at 
its height. This employs many school leavers in the Huon, but only 
for a few months. This is confirmed by the number of casual jobs; 24 
m the Huon, 13 m the^ Derwent Valley and 9, in the North-East The 
interviews revealed that those employed in the apple industry*in May 
were all unemployed by July (in particular Amanda, Denise, Pat and 
Martha). These figures suggest that over tf% of the Huon leavers would 
be unemployed by July. 

If we take those wjth full-time, permanent jobs as the ones who have 
successfully entered the workforce, then the situatibn is as shown J^fc 
Table 36. * 

Table 36. 



N = 302 leavers)' 




♦ 




No. 


% 


Huon 


56 


54.4 *. 


Derwent Valley 


39 


» 38.6 ' 


North-East 


59 


'60.2 


TOTAL 


154 ' 


51.0 



The Derwent Valley figures reveal a s ign i f icant 1 y h igh rate of 
unemployment. In the interviews, leavers from this area reported 
that they could find very few jobs even to apply for. There is very 
little seaspnal work available and onfy a .few major employers. This 
high rate of unemployment's much the same Both 'in New Norfolk and 
further up the Valley iri^'the Glenora area. 

The similarity in full-time permanent employment opportunities in the 
Huon and Ncvth-East is surprising. The former is a "disadvantaged" 
country area for Schools Commission funding, while the latter is 
regarded as a relatively weU-to«>do ruraltarea. The Derwent Valley' 
Ts also not a "disadvantaged 1 ' area. It seems, at least with regaras 
to school to work transition, that the concept of M d i sadvantaged 11 ' 
country areas does not accord with the actual situation in Tasmania. • 
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Although tbe questionnaire data does not distinguish directly between 
those living in towns and those living further out, it would be useful 
to be able to compare Che unemployment rates of the two groups. The 
only interview data on this subject Ts that leavers living in certain 
towns (New Norfolk in particular) find it very hard to find employment. 
Some indication of\ proximity to a town is given by the time taken to 
get to schooj (from the November questionnaire) although this is 
complicated by bussing from towns with district schools to high schools. 
However, those taking less than half an hour to get to school obviously 
live close to a town. The i r* unemployment rate of 32.6% is not very 
different from—the JQ.]% of the total group of leavers. A second 
indication comes* from comparing the group who live on farms with non- 
farm dwellers. Of those who live on farms 7M.2% are unemployed compared 
with 31-92 of those who do not. However, these differences are not 
s ign i f icant . 



Overal 1 the study 
between those living 



doe* not 



show any differences in ability to f fhd work 
rural towns and those living further out. 



9.2 Fami ly Background 



Although only small numbers are involved, ther<£ is a significantly lower 
rate of unemployment among leavers with fathers who work full-time. The 
results are given in'Table 37. 

TabUe 37* Is your father working at present ? 





Fathers 1 employment status 


Employee 
(N = 


Leaven 
211) 


Unemployed Leavers 
(N = 91) 






No. 


% 


. . No. 


% 




Yes. Full -time 


* 

183 


72.9 . 


68 v 


27.1 




Other (part-t ime* , j 
unemployed etc. ) y 


26 


54.2 


22 S 


45.8 . 



There are also significantly higher levels of unemployment arnon^* leavers 
whose fathers have lower status jobs. * These results are shown in Table 
3$, where the original 16 point scale has been collapsed to k major 
categories (See Appendix £) to give reasonable numbers in each group. 

Table 3ft. Employment status for different fathers' occupations v 
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\ 

Employed 


Unemployed 


No. 


% ' 


No. 




Whi te col lar 




28, 


87.5 


k 


12,5 . 


Farmer 




31 


91.2 


3 


8.8 


Semi -sk i 1 1 ed 




26 


70. J 


1 1 


29.7 


Unskilled 




107 


66.5 


54 


33-5 " 



A. 



■lilt k W f,v 1 e . t " nes the unemployment rate among levers " 

SrLr, M S T " 0t W ° rking 35 COfflpared t0 those wh °" father's are ' 

n T^A pearly economic and social status are being effectively , 

passed on from father jo children. " ■ <-" ye, y t ' 

> . •»•» 

However, employment or otherwjse of the leavers' mothers does not. 

MpTff ' d ! ffere, ? ceS in ^P 10 ^"' rates. SimJIarlTT here . 
hLl A- tf d,f f erence ,n ^Ployment rates among leavers whose mothers' / , 
have different status jobs except that those whose mothers are domestic' 
or serv.ce workers have a significantly higher (at the 21 levdl) rate of' 
unemployment. Some of these- resul ts are given in Table 39. 

* 

Table 39. Employment sta tus for different mothers' oc cupations 

(5 major categories) \ - 



Mothers' employment status 


Employed 


Unemployed 


y ■ * 


No. 


'I" ' 


No„ 


i 













Lower profess iona^K 




86.'7 


2 


13.3 * 


Shop assistants 


12* 


. 85.7 


2 


• 14.3 '. 


Factory workers' 


%>■* ' 


77.8 ' 


* 

. 4 . 


"22.2 


Domestics ' r 


37 




20 • ; 


35.1 V 


Farrrt labourers "* \ 
* * 

7 * 


11 


84/6 


* i 2 


J5,4 



r 



There were marked differences in employment rates depending on the 
actual job the 1 eavers Expected. TheVesults are'^iven in Table 40. 

Table 40. Job expected by employment, status 
(5 major categories)/ ^* 



Job expected 



Professional 
(upper and lower) 

Clerical 

Craftsmen i 
j 

Shop assistants 

» • 
Domestics 

Farm I abourers 



Efflp 1 oyed 



No.. 



4 

35 
58 
28 
21 
17 



84.6 
79-5 
81,7 
60.9 
58.3 
89-5 



Unemployed 



No. 



2 
9 

13_ 
18* 

1 

15 

- 2 



15.4 
20.5 

39.1 

<*4l.7 
10.5 



However, these differences do not depend on the socio-economic status 
of the jobs but on the sex of the respondents. There'are very few 
jobs as shop assistants and domest ics >ava i labie to girls In country 
areas. , 

The unemployed and employed groups did not have 'eny significant differences 
ifo the reasqns for choosing their expected ijobs . , 
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The leavers were asked in the November questionnaire if they would 
have a better chance -of obtaining their expected jobs if they lived 
♦ i.n ,the city. There are significant differences between the « responses 
of the employed and unemployed groups listed in Table 41. 

Table^K 'Better chance of obt%inin$ expected job in the city by 
employment status 



Yes 
No 

Wouldn' t make^ any 
d i f ference 



Empl oyed 



r 
No. 



64 
73 

74 



67.4 
82.9 

63.3 



Unempl oyed 



No. 



31. 
15 

*1 



32.6 
17.1 

36.7 



Those who do not believe that they would have a better chance have a 
much lower rate of unemployment. Presumably, this group are expecting 
a job that is available in their country area. 

3 Preparat iorr for Empjoyment 

There are significant differences in the School Certificate ?esu1 ts of 
the employed and unemployed leavers. Table 42 shows the number of 
Level 1 (lowest) and Level 3 (highest) passes obtained by the. two groups 
in the four basic subjects. 



Table 42. 



School Certificate results by employment status 
(percentages)* 



Number of^ passes 


Employed 


Unempl oyed 


Ley^.1 1 


Level 3 


ifevel 1 ' 


Level 3 




62.1 


67.7 


41.8 


86.'8 


1 


]k<7 


10.0 


15.4 


8.8 


• 2 


11.9 


- a-5 


22..0 


0.0 - 




3.3 


5-7 • 


11.0 


4.4 


it 


8*. 1 


7.1 


9-9 


0.0 * 



As this table shows, the unemployed group have far fewer Level' 3 passes, 
and more Level T passes. These results are not surprising as employers 
often select on the basis of School Certificate results. It does m 
highlight the pressure ofcstudents with good School Certificate results 
who know they have a good chance of getting a Job to leave school. At 
lower levels of achievement there seems to be a cut-off for students t 
wit,h two or more Level 1 passes. For this group, 44% remained unemployed 
six moafc)is after leaving school. 



« ^ 
Despite large differences in unemployment rates between, the thr^e 
regions studied, there* are no significant differences" in the levels 
of School Certificate passes" in the thrte area's/ This suggests, 
that i tjs not poor school results leading ta unemployable leavers, 
but ratffer it is a pre-existing tight employment m%rket allowing 
employe tar v to select those wkh the best results. 

As mentioned in section 5-1, leavers had a better understanding of 
their parents' jobs than of the job they expected for themselves. 
However, when the employed and unemployed groups were compared on 
this understanding, there were no significant differences. 

What is significant (at the 0.05 level) is the)understanding of the 
job they hoped to obtain for themselves. Thosi who had a good or 
very good understanding of the job expected had a lower level of - 
unemployment than *he rest as shown in Table A3. 

t 

Table 43. Description of expected job by employment status 





t Employed 


I — ■ ^ 

Unerngj^pyed 


* •* 


No. 


% 


No. 


% 


Very good or good 


77 


78.6 


21 


21 .V 


Other categories 


13* 


65.7 


70 


34.3 



Those who leave school with a clear idea*, about th£ nature of the job 
that they are seeking are less likely tt>' end up unemployed. It is of 
concern that less than a third (32:5%) of the school leavers' had such 
an understanding in the November of their last year at school. 

Having definite job plans also seems to be important, leavers 
responses to the question, "How definite are your job plans?" (in the 
November questionnaire) are given, in Table 44. 

Table 44. Job plans by employment st^tuy — - * •> 



111 ■ 4— — 


¥% Employed 


Unemployed 


No. 


% 


No. 


% 


t 

Know the job 1 wa£t 


'151 

* 


77.0 


45 


• 2^.0 


Haven't thou<Jht y much 


5 


55.6 




hk.h 


Thought but no idea 


17 


50.0 


17 


50.0 


Trymg to decide * 


36 


61.0 


23 


39-0 



There is a significantly lower rate of unemployment ajnong those who 
already knew the job they wanted before they left schbol . Thjs may 
be due to a number of students having a job arranged /before they 
act-ually leave school. However, it is apparent that /students who 
leave school without a clear idea of the job they want run a much 
•greater risk of unemployment. t 
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The leavers were asked in the November questionnaire who they had 
• talked to and who gave the most helpful advice about choosing a job. 

Only the lat.ter question produced significant differences (at the 
* 0,02 level) between the employed and unemployed groups. Table k$ 
shows- the differences. 

« 

table kS. Who gav e the most helpful advice to the employed and 
unemployed groups 



t 


Emp 1 oyed 


Unemployed 




No. 


% 


No. 


% 


Parents and fami ly / 


■ 7* . 


72.6 


28 


-27.4 


- "V^achers ' j 


18 


62. 1 


1 1 


37.9 ' 


Emp 1 oyer s/Emp 1 oyees 


)4 ' 


93-3 


1 


6:7 


Careers/Guidance Teacheri 


29 


76.3 




23.7 


C.E.S. etc. v- % 
Friends/Other • " * 


. 36 


£ 73.5 


13 


26.5 - 


12 


75.0 ^ 


4 


25.0 


No one/Myself' 


13 


44.8 ' 


16 


55-2 


No response/N.A. 


'5. * 


42. 5\ 


/ 9 


37.5 



There is ver# high unemployment among those" who trusted in their own " 
advice (or received no other advice). * Some leavers will inevitably 
not accept the advice that is available, but such leavers are likely 
to become unemployed. — * * 

The next highest level of unemployment is for those who found their 
teachers' advice most helpful. By contrast, those who valued the 
advice of careers teachers had one of the lowest rates of unemployment. 
But as mentioned in section 5-1, careers teachers are much less 
consulted than family and friends. Just-^ver a third of the leavers 
indicated that family and friends gave the most helpful advice and 
this group had a fairly ave/age unemployment rate*. 

The impl icat ions for careers advice in schools is that relevant 
information should be m^e available to all teachers and also to 
parents and the commun^P/ at large. Careers teachers 1 should see 
their role as giving careers advice to the whole community. Only 
in that way can the# ensure'' that the information is available to those 
who need it. ^' 

*? 

F.inally, Table k$ shows clearly that *i f y6u want a job, ask an 
employer. This of course is the hard reality. All the advice in 
the world can't ensure employment. Only an employer can actually 
give you a job. > :> 

Students' own predictions of the likelihood of uneftpidyment and their 
chances of success in the future are borne' out to a significant degree. 
The breakdowns are given in Tables 46 and kl . 
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Table 46/ Predicted likelihood of unemployment by employment status / 



• 


Predicted 1 ikel ifrood 
of unemployment 


Employed 


Unemployed 


. No., 




No. 






Very 1 ikely 


24 


53.3 


21 


46.7 




L ikely 


32 


72.7 


12 


27.3 




Poss fbl e 


97 


68.3 


45 


31.7 


• 


Unl ikely 


25 


80.6 


6 


19.4 




' Not at a'l 1 1 ikely 


33 


. 82.5 


- 7 


17.5 



Table 47. Predicted chances of success by employment status 
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; 

Predicted chances 
of success 


Emp loyed 


Unemployed 


Nb. 




No. 


% 


Very good 


27 


i 

79*4 


7 


20.6 


Good r 


8? 


81.8 


18 


18.2 


Fa i r 


99 


62.7 


59 


37.3 


Not much good 


2 


25.0 


6 ' 


75.0 


No good a t a 1 1 


I 


50.0 


1 


50.0 



Leavers' who predicted that it was very likely that they would be 
unemp+oyed have more thaj twice the unemployment rate of those who 
' considered it to be unlikely. Significantly, those who felt their 
chances of being successful in life were "fair" or worse also have 
more than twice the unemployment rate of those who rate their 
chances as "good 11 or better. There were 168 leavers (55.6%) who did 
not consider they had a good chance of success in life, and nearly 
40% of them remained^ unemployed in May. Clearly country students 
see^ getting a job as one of the major indications of being successful 
in life. Even before they leave school many know that they are 
fa i lures. 

The analysis of this sectiort defines two groups. The f irst,' smaller 
gjroup has a much lower chance of unemployment. By the time they 
leave schodT they "have a fflear idea of the job they want, know what 
,it entails arid may even have it arranged through direct contact with 
employers. ; ., % 

The second group is the "at risk 11 group for potential unemployment. ' 
About a third of the leavers fail into this category. They have- no *, 
clear idea of the job they hope to get and 'have difficulty describing 
wfrat it may involve. They kncjj^ i t is likely that they will end up 
unemployed ^and they see themselves as only having a "fair 11 chance of 
success in the future. 



The evidence suggests that, even before they leave school, the 
chances or Chese young people have been seriously curtailed. 



ife 
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10.' CONCLUSIONS 



10.1 Retention in Full-Time Education « 

The most striking finding of this study was the low retention rate 
beyond Year 10 of the rural Tasmanian students,- compared with 
schools in urban areas and their very low retention rate (2 to 3 
times~less) compared with the rural students in the other states 
participating in the'study. 

The low retention rates are apparent 1 y not a consequence of poorer 
academic results of rural students as they are also a feature of 
rural areas where students perform close to the state average. 

The interviews revealed several factors contributing to the 
Tasmanian situation. The first and most important seems to be, the 
termination of secondary schools at Year 10 and the fact that Year 
11 and technical classes are only available in urban areas. 

Another factor was the desire to obtain employment. This was 
responsible for several of the more able students discontinuing their 
education. A third factor was leavers being "fed-up" with school. 
/ However, only the first factor is peculiar to Tasmania and thus can 
v be invoked to explain the interstate differences'. 

10.2 The Employment Situation 

The employment situation facing rural school leavers is grim. Six 
months after leaving school, 30% of the leavers were unemployed. 
Only half of the leavers had full-time permanent jobs and the interviews 
indicated that those employed casually (the majority in seasonal work) 
could expect to be unemployed within two to three months. 

10.3 Desire to Work 

Rural school leavers most definitely want to work and they would 
prefer to work locally. The interviews revealed leavers who had 
taken temporary, part-time (with little more pay than unemployment 
"benefits) and even unpaid 'work. 

10. k Special Problems of Female leavers 

The situation of female school leavers in rural areas is particularly 
bad. They made up nearly two-thirds of the unemployed, 

, The interviews showed that there are few local permanent jobs available 

ill to them other than as shop assistants. Even these are likely to 

[f terminate when* the leaver turns 18. Yet there is a trend for those 

f / with better school results to leave after Year 10 and tak$ these jobs, 
.jjj The others can only hope for seasonal work or "else remain unemployed. 

f When they are unemployed, the females (much more than the males) are 

< largely isolated. They have little coritact with their friends or 

centres for the unemployed. Their major activity is doing housework. 

Not surprisingly, they desperately want to work and readily accept 
unpleasant, casual and even voluntary jobs when they can find them. 



ERLC 



x 



There were virtua ly no females in the study employed outside the 
typically "female" areas. There were, no female apprentices apart 
from hairdressers. The girts interviewed had a very sex-stereotyped 
understanding of suitable employment. -There are few specifically 
rural industries which appealed to the girls themselves and which 
could ead (o a career. Horse breeding and training is a possible 
exception. 3 

• •5 School Assistance to Leavers 

The study revealed very few examples of schools assisting their 
students after they had left. Leavers had not consul ted careers 
or other teachers since the end of school. 

•6 Work Experience • 



Work experience proved valuable to leavers who had participated 
m it. Although it was usually available in schools, a surprisinq 
number of leavers had missed out. 



• 7 Careers .Advice ' 

Leavers, obtained their careers advice largely from parents and 
family, careers teachers and other teachers were much less 
consul-ted and valued. Nearly 80% of leavers believed that more 
time .should be spent at School preparing students fo'r work. 

•8 Disadvantaged Rural Areas * 

Within the limitations of this study, the designated "disadvantaged" 
rural area (the Huon) did not present more problems than the other 
areas. The assumption that areas with low socio-economic status 
will have students who are poorer in basic skills and who encounter 
more difficulties on leaving school is not supported by this study. 
All three areas face considerable disadvantage but the area most' 
affluent on thejbasis of census data (the Oerwent Va I ley), appears 
to present the most problems. 

9 The Likelihood of Employment and Unemployment 

Two sub-groups of leavers were characterised. *The first and smaller 
had a much lower chance of unemployment. By the end of their last 
year at school, they had a clear idea of the job they wanted, knew 
what it entailed and may have even arranged it by direct contact 
with potential employers. They were likely to have fath'ers who were 
farmers or in white collar occupations. 

The second group was the "at risk" group for potential unemployment. 
About one third of the. leavers fell into this category. They had no 
clear idea of the job they hoped to get on leaving school. Their 
fathers were likely to be semi-skilled 6r unskilled workers. While 
still at school, they knew it was probable that they would end up 
unemployed and saw themselves as only having a "fair" chance of 
success in the future. 
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11. RECOMMENDATIONS 
J — 

11.1 It is imperative that the Education Department encourages country 
.students to ^continue their, education beyond Year 10 by providing 

. facilities i^n local areas. This will require not only H.S.C. 
courses but also pre-employment courses at Year 11 level and a 
range of technical and further education courses. 

The pacticuTar needs of rural areas, i.e. the lacki of public 
transport between centres, seasonal work at certain times, etc., 
suggest that a decentralised, flexible model of course provision 
may be th£ mosUappropriate. • % 

11.2 The Director of Further Education should ensure: 

* 

(a) that the present moves to extend further education to three 
Tasmanian rural areas are given a higher priority; 

(b) that the different approaches to the extension of further 
education currently being adopted are closely monitored in 
order to determine the most appropriate methods of course 
provision; 

(c) that the Oerwent Valley is included in the present extension 
of further education and that other rural areas are included 
in the near future: and 

(tJ) that particular attention te^givento the provisioaof courses 

which are attractive to young females. „ 

, ( w 

11.3 The Country Education Committee of the Education Oepar^cmt should: 

(a) re-examine the concept of rural disadvantage. It nay be 
necessary to regard all Tasmanian rural ♦areas 'as disadvantaged 
a r}& to ensure that 'all get additional funding either 

r's'e'qu^rttta I ly or concurrently, and * 

(b) prepare a tase to go ^o the Directorate of the Education - 
Department , to the Schools Commission, and to other ^Sta^e and 
Commonwealth funding bodies, which would document the need to: 

(i) tackle country disadvantage on a wider scale; 

(ji i ) undertake in i t iat i ves. that are particularly designed e < 

* to assist school leavers; and 

i 

(iii) undertake special programs for girls. 

W.k fhe~P$4 lcj^u Support .Group in the Education Department should initiate 
an examination of the Department's existing policies towards rural 
areas. This should include an appraisaj of the Department's role as 
a major economic force and employer in rur^l areas and should^ indicate 
ways in 'which it can best help economic development, improve^w^oyment 
prospects (particularly for girls) and include considerations of the 
welfare of local communities when making decisions. ' 

11.5 Rural Secondary, School s should develop a comprehensive transition 

programme and it should be clear to staff, students and parents alike, 
what the school 'is attempting in this area. As part of this programme 
schools shout di 

1 I" ' bi ' 



M - 



11.5' cont. j 

(a) u fol low-up" their ex-students on a, regular basis. Not only will 
n * this^ reveal opportunities where* they can help leavers, but will 

also pro'vide necessary basic data for developing transition 
♦ . polic ies: 

(b) whVe practical, t^ke the initiative to see that careers teachers 
and others are available to help unemployed leavers with careers 
information, help with job applications, etc; 

(q) regard work experience as a normal part of schooling and as 
compulsory as any other school activity or, subjects' 

s 

^ m r (d) make dramatic attempts to encourage girls to take a wider view 
of their possible post-school roles. School practices that 
discourage girls from tak i ng tfanua 1 Arts or Level 111 Mathematics 
should be^iscontinued.* In, this regard, successful, projects such 
as the Princes HMU Equal Opportunity Project , 25 should be examined 
by school staffs and appropriate methods adopted. Schools should 
also examine ways of providing a wide rart^e of non-uaditional 
employment models for their gi/1 students/^ For example, schools • 
couW bring females who are working in<frade and craft areas to 
work in the school over a period o'f several weeks; and 

(e*) Careers (transition area) teachers should accept f'hat students* 

seem to receive most of their advice about Jobs from their families 
and so should direct a considerable part" of thej.£/ef f or ts to 
providing careers advjce t'o the community at large. * 

The Direct or of Secondary Education , recognising that families are the 
major source of careers advice, should investigate ways of providing 
career information to parents as an alternative to expanding the number 
of teachers in the transition area. ^ 

The Tasmanian Minister for Education shoul'aTake A to Cabinet a proposal 
to establish a twgh-level working party to*,examioe and recommend on 
'Ways of implementing a "Youth Guarantee" or some similar scheme ensuring 
• that arceptable post-school roles (e.g. work, further study, work 
' experience, community service or some combination of these) are 
available to all school leavers. The Commonwealth Government should be 
invited to be-represented on the working party. " 

j 

Oflly the implementation of a scheme such as this seems' capable of 
significantly alleviating thVpl rght of rural school leavers 
(particularly girls). ^pmmm * 

11 -8* The Research Branch of the Education Department should further 
invest i gate : " 

(a) how -the nature of local areas (particularly in the county) affect 
the educational and work asp i rat ions o/* students, inducing the 
consequences of the restricted role models available to country * . 
students ; and - 

* 

(b) the social and personal consequences of extended unemployment for 



girls in rural a*rea$^ ^ 



5o 



* i 

rni/^"' 2 $' J - BeachanTand T, Thomson, Equal Opportunity . The Princes Hi 1 1 

Project p (Princes Hill High School, Melbourne, 1979) . 1 ' 



11.9 The State and Commonwealth Governments should; 

** t . * 

(a) entourage existing industr ies^to move to rural areas to utilise 
the pool of eager young workers available there; * 

(b) support industries that employ numbers of..young females in rufai. 
areas; 

(c^ require goVernment departments to recognise their economic roles 
in rural areas and to have policies aimed at assisting local 
economies ; 

(d) consider financial measures such as tax incentives, designed to 
, encourage married women to leave the workforce; 

, * 

(e) ensure that schemes and agencies whose function is to give advice 
and support to school leavers,, do not negrect thre very real need 

f demonstrated in rural aneas; aqd 

(f) initiate job creation and job sharing schemes designed to make 
' more 'work available. 
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APPENDIX A: NOVEMBER (1978) QUESTIONNAIRE 

INTERSTATE SURVEY OF POTENTIAL SCHOOL LEADERS 



PLEASE ANSWER ALL QUESTIONS - 
Please write in 3LOCK CAPI T ALS 



1 . NAME (In ful I d I ease) 

2. YOUR HOME ADORESS 




State 



Post Code 



>. SCHOOL 



(Please circle the number which applies to you or write in the space 
provi ded) 

« * \ ;• 



Please do not 
write in this 
co 1 umn 



1 2 3 



□ 



5 6 7 



JG 



A. Sex 



Male 
Female 



5- How old are you? 



1 3 years on less 

W ye^rs 

15 years 

16 years » 

1 7 years or more 



6. Do you live away from your home during the week days of the 
school-term? * * 



Yes 

NO 



-7 
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5. 



□ 

10 



□ 



1 1 



12 



• 48 - 

7. How do you usually get to school? 

School bus 1 

r 

Car 2 
Publ ic transport 3 
Bicycle/walk , ^ 


Please do not 
write in this 
column 

n 

13 


8.* About how much tirre does it take you to get to school and 
back home again each day? 

(Please make sure that you give your total daily travel linq 
time) 

Less than half an hour 1 
Half to one hour 2 
between one and two hours A 3 
Between two and three hours k 
Wore than three hours 5 


□ 

14 ~ 


9., Please tell us (in numbers) how many brothers and sisters 
you have : 

1 have older brothers and older sisters. 






1 have younger brothers and ' younger sisters 








15 16 17 18 


10. In which country were you born? 


□ 

19 


11. If you were not born in Australia, how many years have you 
1 ived in Austral ia? 








20 21 


t * * 
12. Do your parents always use English to tarik to each other 

at home? ' - 
Yes |\ ' 

Mo 2 (what other lanouaoe 
do they use? 


22 

□ 

.• 23 - . - 


— : : » ■ - 





13. 



Is your father (or step-father) working at present? 
Yes. Ke works f u I l-time 
Yes. He works part-time 
No. He is unemployed 
No. He is retired or on a pension 



* I do not have a father (or ■ step- fatner) 
" Go to question 1 16 



; 2 

3 

A* 
5* 



14- What is the name of n\$ Job? (if he 
the name of his osual job) 



unemployed, tell us 



— p fease tell us, as carefully 
^ this job?! 



5S you can; what he does in 



Please do not 
write in* this 
column 



g 



16. Does your mother (or step-mother) have a ^aid job? 
Yes. She works full-tine 



Yes. She works part-time 2 
She usually works but is not working at present ~ 3 

No. She does" not have a paid Joo 4* 

I do not have another (or step-mother) ^ 
* Co to Ques.t ion 1 3. 



25 26 



c 



□ 

27 



5.7 



v * * 

* 

17. What is the name of her paid job? ~' 

(If she is not working at p.resent, tell us the name of her 
usual job). ' s 

* 

> 


• 

Please* do not 
write in this 
column • 




| • 


i 


29 30 


18. Please tell us, a's carefully Jas yo^ can, what she does in 
* this job : 

ft 

«t- _ ^ 


31 

• 


^8* ~ ■ ■ ■-— 

• • ■ } 




19- Do you live on a farm or station? 

Yes I ' 

No 2 (Go to Q. 2<f) 
1 , . . , 


□ • 

32 


20. Does ; your family own this farm or station? 

Yes, it belongs to my family * I 
No, my father is the manager , 2 
No, my father works, on the farm or station 3 


33 


/ 21. What kind of f^arm or station is it? 

'» 

* Wheat or sheep I 
Grazing property /ftiu . f 2 
Fruit, vegetable, sugar-cane or poultry 3 
Mixed farm 4 
Da i ry farm 5 
Other (please specify) 6 

• 


• 

□ • 

34 <• 

• 
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• 

* 

■ • 
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22 ' « BI £-*T ed " cat ' ,on ' 60 expect to work 

run-time on this farm or station? 



Yes 
No 



Not sure 



;23. If -you answered "no" to question 22,. please tell us whv 
you don't expect to be working full- time on h * 
farm or station : 



24. Which grade are you in at school? 



Grade 9 
Grade 10 
Grade 1) 
Grade 12 



ILT i*M b6en u a Stud6nt at any other secondary school (s) 
Please tell us the name of the schSoTTnd the town it is in: 



Please do not 
write in this 
column 



□ 

35 



36 37 38 39 



P. 
Q 

g ' 



6' 
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26/ When do you think you will leave school? 
I *m not sure 



As soon as I reach the leaving age 
As soon as I find a job 

At the end of Grade § 

At the eno* of Grade 10 * 

At the end of Grade 1 1 "J 

At .the end of Grade 12 * 



Please do not 
wrrte in this 
column 



0 



27. What do you plan to do when you leave school? 
I haven't decided yet S 



Get an apprenticeship or do some job 
training course * 



□ 



Go to university of college 

Get a job as soon as possfble 

/ 

Other (please specify) 



2 
3 
k 
5 



y 



Please tell us more about your plans for further 
study, for job training or art apprenticeship: 
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* 




Please do not 
write in this 
column 


28. 


• • • 

How definite are your job plans? 

/• * • 

I know the job ^ want f 


1 - 








* 


1 haven't thought much about jobs yet 

I've thought about jobs but Still have no 
idea about the job I want 


2 

3 






L . 




Mm trying to decide between different 
kinds of jobs 














- 








29. 


What kind of job do you expect to get when you 
education? 


f i n i ^ von r* 




















• 


















46 


47 





30. What kind of work dd you expect to be doing in this job? 



- 'O 



X' 



Please do not 
wrfte in this 
column 



31. 



When you chose this kindrof job, how important were the 
following 'reasons? ' I 



(For each reason put a tick in one box) 



1 . The job Ts we 11 paid 



My father and mothj&r would like me 
to have this kind of job, £ 

✓1 1 would be hard for me to get- 
any other sort of job near home. 



My friends at' school will be 
doing the* same kind of job. 



I am sure that I would like 
doing this kind of job. 



6. It will be fairly easy for me to get 
♦this kind "of job. 



Someone in my family has this 
kind of job. 

I want the kind of job that 
helps other people. 1 



Very 

Important^ 


Important 


Not 

Important 


□ 


□ 


□ 


□ 


□ 


□ 


□ 




□ 


Q 


□ 


□ 


□ 


□ 




□ 






□ . 


□ 






□ 





32. Which of these reasons do you think was the most 
important for you? 



Reason No. 



□ 

50 

□ 

51 

□ 

52 

g 
□ 



□ 

57 



L 



A* 



> 



55 - 



33. Do you think you would have a better chance of getting 
this kind of job if you lived in the city? 



Yes 
No 



Wouldn't <nake any difference 3 



lk ' Pi ^ ase 9ive us th! reasons for answer to 



question 3-3 



1 M 



I ' 



Somewhere near home^ 1 * K 



In some other "Country district 



In a large town or city in my state 
In another state 



u 1 
2 

3 

k 4 



Please do not 
write in this" 
co 1 umn 



58 



C 



TV1 



59 60 61 



ft 



36. Do you think ft is possible that you miftht be/employed 
after yob have finished your education? 7 



Very likely 
L i ke I y 



Possible 
Unl ikely 



Not at all 1 



, 2 

3 
h 

5 



4 



0 



> ► - 56 - * 

* * * • • 

37. How long do you think you might be unemployed? ' 
.« 'Until Christmas ] 

Until the end of February 2 

For much of the year after leaving school 3 

1 ndef i ri i te I y > ^ 


Please do not 
write in this • 
160 1 umn ( 

□ . 

>• 


38. How much would it worry you if yo,u were unemployed? 

* 

It would worry me a lot 1 
t wouldn't matter much 2 
It wouldn't worry me at all 3 7 


• 

g. 


39- How good do you think your chances are of being *" 
successful in 1 i fe? ' 

Very good „ ] 

Good 2 

Fat r 3 

Not much good v k 

No good at al 1 tT $ 


• 

g' ' 

■r ■ • 


y 

**0. Who^have you talked to about choosing a job? 

r 


: — 

• 






- > 


, 67 68 69 70 

• 


<* 
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. ' *l. Who gave you the n»st he.pfu. advice about choosing a job? 




42. v If 
Wou 




Somewhere near home 



In some other country district 



a la^rge town or city In my s^te 
In another state 



\ 

m ) 
m 2 

> 
4 



Please do not 
write in this 
column 



71 . 72 



73 7T 



75 



- 58 - 



. J 



M. What things do .you yike about your, nora town or district? 



Please .do not • 
write In this 
column 



76 77 78 



**5. What things do you di s 1 i ke about your hoove tov/n or district? 



46. Wh^Tare the really important things you would likfi 
th£ next five years? 



to do i|n 



73 80 81 



- ——. ^- 

47. If so/nebody asked you, "Do you live in the country?" What 
would youk answer be?' 



82 8? 84 



■ u 



APPENDIX B: f APRIL (I979J QUESTIONNAIRE 



V 



School Leavers in Country Areas 



A N 



NATIONAL^STUDY 




Please return to 
ReseaVch Branch/ 
. Education Department, 
r»j P.0 t . Box 163 B, ' 
HQ BART , 7001. 



9 
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. PLEASE TURN OVER 

' BEST 'COPY AVAILABLE 



, 7 



\ ■ 
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i INTERSTATE SURVEY OF SCHOOL LiSyEW? • 



** ** * a- « E 



Please answer all questions that apply to you. Answer by putting a tick 
in the box that applies to you or by writing in the space provided. 

, Before starting the questionnaire please write the date on which^you filled 
it in 

f 



Date 



79 



) 



-If your address is now different from the one above, 
ptease write ydiH neftv. address id the space* belovT ' 



S 



'State 



Post oode 



Please do not 
write in this 
-column 



1 2 



3 4 




'2 



Why have you changed your address? 
1 MY fjjjpwty moved 
To get a job- 
To contme my education 
Tkget a place of my own 



Are you nbw mamed? 
Yes [ j 1 



I 3 



1 



i 2 
j 3 
] 4 



No ( } 2 



9 -! • v 



If yes and your surname has changed ptease write your new name 
in the space below, 
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/ A* 



' .11 



J 



3 What is your racial origin? 
* Please tick ONE bpx only / 
European [ . ] 1 
Torres Strait Islander ( j 3 



Other 

P - 



! 5 



61 



Aboriginal & 
Pacific Islander 



( J 2 
[ I 4 



Are you at present doing any course of study? 
Yes [ ] 1 No 

IF NO POEASE GO TO QUESTION 9 



•Pleased© not 
^vrite in this 
column> 

f 



12 



13 



5 'What is your course of study? 



L J 
14' 



6 What is the full name of your educational institution^? 



7 t JJ(ben-do you expect to finish this course? 



8 Is this a full-time course?' 
Yes' [ . ] A ' 



. No V ) 2 



If youarlsv/ere'd YES to question 6 this completes your part of the 
puestionnaireThankyou for your help. 

If you answered NO to question 8, gease continue on to the next 
"question. s , 



15 



0 



16 



0 



7 
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9 , Why did you decide not to go on'wlth full-time education? 

(Tick alt the boxes which applf to you) 

Didn't like school or studying 

A Wanted tQ make money 

Had a job lined up _ — - 

i * 
* None of my friends were going on 

Parents couldn't afford it K 

I didn't think I was good enough 

Parents wanted me«to leave 



Please do not 

write in this, 
column 



17 
18 
19 
20 
21 
22 
23 



10 Do you think that at some time in the future you might 
go back to full-time education? 



Very likely 
" Likely 

< 

Not li'Kety, 
Very Unlikely 
Don*t {enow" * 



] 1 
] 2 
! 3 
) 4 
1 .5 



t 1 
24 



1 1, How rorany jobs have you applied for since leaving school? 



12. How many jobs have you had' since leaving school? 
Number of full-time jobs [ ] • 
Number of part-time fobs ( ] 



i i( 

25 26 



. 27 28 

( )( 1 
29 30 



13 When you were looking for a job, did you find that the advice 
given to you at school about careers and jobs was. 

Very useful ( J 1 

Of some use [* J 2 

Of no use at all ( ] 3 



Please do not 
write in this 
column. 



31 



14 



Where you given any useful advice at school on how to cope 
with unemployment? (e g. what to expect, how to contact help- 
ful organisations} 



Yes 



f 



No 



1 2 



32 



15. Oo ypu think that more time should be spenf ar schoot pre- 
^ paring students for work? 



Yes 



i 1 



No 



1,2 



33 



16 Do you have a job now? 
^ Yes [ ] 1 



% 

No„ 



. If Y5S, please go to questions on the pink sheet 
1f NO, please go to questions on the green sheet 



34 
V 



4 - 64 



'if you have a job now, please answer all the questions on the 
pink pages. 



17 Are you employed, / 
Fuji-time [ ) 1 
/Part'time [ ] 2 




Please do not 
write in this 
column. 
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18 Are you, 

*n apprentice 

On a Government Twining Scheme 
{e.g. NEAT, SYETP ) 

^p>- On a job training course 

>l5oing none of these « 



36 



19 What is the name of your job ? 



20: Isyour job permanent* 
Yes J ! 1 
If NOpIease explain why* 



No [ ] 2 



21. Where is your place of work? (What town or district) 



( H ) 
37 38 
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r 



40 



41 
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22 Dp you.work'on your family farm or station? ' j 

f 



23 How long havje you been in your job? 
Less than a month f ] 1 

1- 2 months [ ] 2 * 

2- 3 months [ J 3 
> 3-4 months . [ ] 4 

More than 4 months ( ] 5 



Please do not 
write in this 
column. 



Yes ( M No [ ] 2 J ( ) 

( ! 42 



43 



24. How did you get your job? Tick the bo* which b«t applies. 

Through CES or other Government agency ( ) 1 

Through an employment agency ( ] 2 

iBy responding to an adverttsment in the paper [ ] ^3 

Through relatives or friends [ ) 4 ( j. 

44 

By contacting place of employment myself [ ] 5 

Though the school " f ■ ] 5 



25 When you chose your job, how important were eacfr of.the 
following reasons* (for each reason put a tick irt orie box) 



Very 
Important 



Important 



Not • 
Important 



1. The job is well paid » 



2. My father and mother wanted 
me to have^his kind of job 

3 tt was hanpfor me to get any 
other sort of job near home 

4. My friends at school are doing 
the same kind of }ob 

5^ I like doing this kind of job 

6. It was easy for me to get 
this kind of job. 

7. Someone in my family has 
this kind of job 

8 I wanted the kind of job 
th^ielps other people 



26> Which one of the reasons do you think was the most 
important for you* 



tant tor yoi 



Reason No. 



Please do not 
write' in this 
column. 



[ 1 
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I ) 

i 1 
48 

( 1 
49 

( 1 
50 

I ) 
51 

( I 
52 



53 



# . / 

27. How much do you like your job Very Much ( } 1 

•Quite a Lot [ J 2 

/« . Not much ( ) 3 

Not at all ( ! 4 

Tellys what you do like and what you don't like about 
your job. 



x - 
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1 55 56 

1 I ) 
67 



58 59 

' f 1 
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✓28/ Do you think you will be in this job in 12 months time? 
Yes I M ' No I ] 2 



61 
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29 How do you usually get to work? 



Own car or motorcycle [ 


] 1 


Public transport .. { 


) 2 


Bicycle or walk ( 


j 3 


Regular lift f 


] 4 . 


1 work at home * ( 


1 5 


Other ( 


! 6 



Please do not 
write in this 
column.* 
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.30 How long does it take you to get to work and back home 
each day* (Please make sure that you give your total daily 
travelling time) 



Less than half an hour 
Half to one hour 
Between one and two hours 
8etween two and three hours 
More than-^ree hours 



! ) 1 

[ ! 2 

[ ) 3 

[ ] 4 

[ ) 5 



V 



If you could choose any kind of job at ail what job would 
you most like to have? 



63 
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32. Wfat'<$puld you do to>mprove"*yoil/r chances of gettinq 
this job> 



This completes yourquestionnaire. Thank you for 

\ 






— i » --- 








* 






f 
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1 f f you are unWployed* at present, please answer afl-the questions 
on the green "phages. : 5 - - . r. 



35 When did you last apply for a job ? 
Within the last 2 weeks 
2 weeks to 4 we<$*£ ago 
4 weeks to 8 weeks ago 
8 weeks to 13 weeks ago ' 
, More than 13 weeks-ago 



] 1 
1 2 
] 3 
! 4 
] 5 



Please do not 
write fri this 
column. 



, 33. How forgave you been unemployed? 






* 


Kjnusi c weeKS \ J 


1 

1 






2 weekend under 4 weeks { 1 


2 






i 

4 weeks and under 8 weeks ( ] 


3 






8 weeks and under 13 weeks { ] 


.4 




( j 


• * 

1 3 weeks and under 26 weeks ( ] 


5 
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26 weeks and over f ] 


6 


i 

: — i 


1 


34 Are you looking for a job right now ? 




j 

f 


- t 


Yes { ; 1 No 


(. J 2 




[ 1 * 
71 


If yes, what sort of jbj^ere you looking for? 




I 

* i 




K 






! K J 
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36 How often da you do each of the following* 
tput a ticx'in one box on A each fr ^e] 



Go to the Commonwealth 
Employment Service 

s 

Go to centres for unemployed^ 
people 

Wor}< at home around house 
. or garden etc 

Work voluntarily in the 
community (e>g. iooking 
after children, helping 
pensioners etc.) 

Do odd jobs for money 
ie,g. baby sitting, 
gardening, house cleaning) 

Hayig around with friends 
Go looking for jobs 
Watch T.V 



Attend courses or programs 
designed to improve your 
chances of getting a job^ 



Never 



' < Once 
Occasionally a week Oaily 



! 1 



Supportive/sympathetic 
Tolerant 
Critical .< 
Anxious over money 
Angry t ' » 

Qon't care J 



i 3 
\ 4 
] 5 

6' 



37 How does your family feel about your situation? Pick out one of 

the following which most closelyjcfescnbes their attitude towards you 



Please do not 
write in this 
column. 
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] 
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] 
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1 

79 

] 

80 

} 

81 

] 

82 

r 1 

83 
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38 Are you receiving unemployment benefits? 

Yes ( ] 1 

No, but have applied for benefits ( ] 2 

^.o.aQdJjgve' not applied for [ J 3 

"benefits 



39 



How long do you think you might be unemployed? 

[ ! 1 
[ 1 2 



For a few^onths 
For much 6f the year 



indefinitely 



] 3 



Please do not 
write in this 
column. 
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40 How much does being unemployed worry you? 
*~ J^jrnes me a lot [ } 1 

It doesn't matter much v [ 1 2 

J, 

It doesn't worry me at all [ f 3 



\ 



4 1 What could you do to improve your chances of getting 
a job? « * < 



42 What should the government do to help unemployed young 
people while there are not enough jobs available? 



This completes yourquestionnaire. Thank you for your help* 
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APPEND (X C: INTERVIEWS OF SCHOOL LEAVERS (AUGUST 1979) 



Unemployed Girl - Amanda ' 

?n a Gee V l![L HU T ine "l 9 * Sch0 °' after re P eat i"9 9rade 10. She lives ' 
in Geeveston. Her results were average in all subjects. 

There was a careers teacher at school who arranged visitors to come and 

?h^I an9e occu P ation =- However, Amanda did not find these much' 
use. There was was work experience at her school but she missed out 
because she was sick. The school has not contacted her since she left 

Soon after leaving school Amanda got a part-time job in a local shop. 
After 2 months she was put off.. She was unemployed for abouf a month-' 
T» \J1 K° C 3 ful ]- 1 t , ime j° b in a milk-bar. This lasted 3 monfhs but 
she left because of "a conf I ict. with the-boss". She then Worked %t ' 
pack.ng apples for a month and has been unemployed since the season ended. 

She says that it is very hard to get jobs locally. She has recently 
tZ l Bd iL off, « the school and with the Forestry Commission. 

« L f° f 32 J ° b f in H0bart> She would not mind travelling 

to Ho»art daily (120- km. return) as she could get a regular lift. C E S 
has advised her of a couple of jobs,. , 

Amanda's, opinion is that employers want 'M7 year olds with years- of 
. exper.ence" so that they don't have to pay them much, but don't have to 
tram them either.- She also says that many employers prefer married 
women, wh.ch she thinks is unfair. She says it is very haYd trying to 
get a job ,n Hobart; while living in the country. It is a long way to go 
■ or interviews and sometimes the job is.gone before you can get there to 
aoply. Also some employers "wipe you out", as soon as they learn that you 
live in the country. • - ' 

Amanda says she is 'terribly bored". When interviewed she was serving 
in a milk bar which she says she often does (without pay). She helps 
around the-house, goes to Hobart approximately onse a week (after jobs), • 
watches T.V. and visits friends. . " J»"»/« 

She says she would be interested in technical courses' if they were 
available locally. She says she was considering doing the typinq course 
in Huonville but was working when it started. She does not feel she 
would be good enough to do H.S.C. 

She plays several different sports and of ten goes to the'-footba 1 1 
However she feels that there is very Uttle social activity for her 
and her friends. She would like to see a drop- in-centre for the 
unemployed in Geeveston and also more sporting activities. 

Amanda feels whe was overconfident about getting a. job and that "they 
Con t let you know at school how hard it is": She thinks unemployed 
eavers should go back to the schools and "tell them what it's really . 
like . She feels this would encourage school students to work harder 
to get good resul t s, 

..•'*<■ 

She says her parents are yery supportive. They take her to Hobart for 
interviews. She pays them SlO.-a week board out of her unemployment 

C 



ERLC 



Amanda's only suggest ion./or Improving her situation would be to keep - 
married women, who don't heed the money, out of employment. 



V 



F'T?oy 3 S ir)* * Andrea, /Beth and Cathy 

These three girls work in New Nor/olk and were interviewed jolnrtf^ in 
:ne ir. lunch hour . 

Cathy attended Glenora District High School and achieved well above 
average results. The others attended New Norfolk High School and were 
slightly above average students. They all left school at the. end of 
Grade 10. Cathy lives 20 km away from New Norfolk while the others 
I i ve in the town . 

v They had all received some careers advice at school but felt they could 
have been better prepared. They ail had work experience and found it 
useful. For Andrea, the work experience lead directly to her being 
employed when she left school. ♦ 

They agreed that it was hard for school leavers to get jobs, in New 
Norfolk. Beth had the most difficulty getting a job. At^school , she 
had wanted to be a nurse but after having work experienc/e in a hospital, 
she changed her mind. She applied for a variety Of jcji/s^ in New Norfolk 
and in Hobart but with no success. She says £here gl!|9w w sn0 P j° DS 
and very few secretarial jobs and that you have to $$*"very very good 11 
to get one of the latter in New Norfolk. She managed to get a part-time 
job serving in Coles. C .E .S wanted her 40 try for' a job in Bridgewater 
wt|3^h would have meant walking a'Tpile from the bus t'o work., She 
refused, and with pa^t-time work Reel's she doesn't have to rely on the 
<Jote. t She says her mother "is mad" tyith the, C^E.S, re the above >ob and 
;because othey sent her a dole cheque of 95 cents. Beth says they reduced 
her dole because she had over* $100 In the bank. 

Beth is M on call" at Coles. She always works Friday nights and Saturday 
mornings and often during the week.* .She likes the work* She feels she 
will stay there until the end of the year. She has now decided that she 
wants to N K a hairdresser. However, she claimed C.E.S. wouldn't let her 
apply for ar^appren t icesh ip because she "wasn't suitable". She has now 
written to 29 hairdressers and has 9 possible employers for next year. 

Andrea had little trouble getting a job because she arranged her present 
work with the shop where she did work experience. She also says that 
it's hard to get work locally. She says she had though.t of going on to 
H.S.C. but left becau&e she had a job. She say$ she would do H.S.C. if 
courses were available' locally. 

• 

Cathy found her job the week after leaving school. She* read about it in 
the local paper and applied. She works inra dry cleaners shop* t 

At school siie *had planned to go on to H.S.X. and eventually become a 
teacher. She changed her mind because she wanted to earn money and didn't 
want to leave home. To do H.S.C. she would have to board in Hobart. Her 
parents would not object. She thinks she will probably do H,S.C. in a 
year or two. She says she would have certainly gone on to H.S.C.' if she 
could do it jn New Norfolk. 

Cathy says if you can get a job it is best ^jjfc^ve schooUand take it - 
"the job situation may get worse". She saydEw:) oyers want people with 
good school results and references and appeaWfce is also important. She 
says that "everyone knows everyone", but if they didn't, an employer would 
just ring up the school to find out about you. 

The girls felt that boys had just as hard a time finding jobs although 
they can take an examination for work with the newsprint mill. 
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Unemploy ed boy (recently employed) - Andrew : •/ 

!!!'!^ a student *at St. Marys District High School. He attained 

His/fath'er worVfor, and lives. on, a large rural property in the Fingal 

Srl„« 2 . J 9 t,mber ' 0r the woodc hip industry which he .found 

Wring and. left to work-on-a neighbouring farm. He only stayed, there" a 

' £r L5 It ' u d, . d " ' 96t °." With fKe b0SS "' He was then unemployed 
• r W T- t\ the ' aSt m0nCh the mana 9 er fr <** the property 

where he lived had found.him a job as a fitter with a -farm-machinery 

^ manufacturer in Launceston. He now has an apprenticeship. 

naTtTr^l "° t . had . much career at school. He "did not think this 

T l l i*t*7. ' n r IS Case - He did "«* 9° on work experience but would' 
•have iKked to. The school organised a "careers trip" to Hobart to visit 

too"rushed POt f nt ' al . em P ,0Yers - thought this was useful -a fthougK 

Andrew says that he was often bored when he was unemployed. 'Ldid odd 
lIZ ^^v. ^ Sn OCCasional J° b °" the property. -He'vAld spend 
,-nplf ^• R °"? e and °«*sionally watch T.V. He did not apVly for ' 

unemployment benefits because he "didn't want to.be on the doleVand 
lived on his sav^g-j.f rom previous jobs. „ . 

xL S TrJ hat f *i S Par !" tS Wanted him 'to jjet a job, helped where they could' 
and were confident that -he would get one.' „ .. 

JL^m! th °°?ht about continuing with his education. -If he had 

been able, to do technica I subject's* loca I ly he thirds' he would have gone 
on. However, when he got (his first job he dropped, the idea." HoweveHv he. 
will start a technical e«W next year, as -part pf his' apprenticeship. 

Andrew 'says t+Tafhis present job is the- sort 6f"work\e would like - 
It involves a large amount of welding and other fitting wock. He was / 
'"ways' ^ ^ 4* ^ ^ ™* iS> b 9r-g and is\ 

When applying for his present job Andrew was interviewed. He believes 
workers aft6r Pe ° P,e Wfth 9 ° 0d SC - h ? 0, reSU, M who are a.lso hard 

tall? b H ar f! h" \ aWCeS --T- " e ° btained tfi*\ifan-adVertisement*in the 
paper He finds ,t .sat isfadtory although would rather get a flat of his • 

ffi.Y 'th:^ he 11"^ wi l '- 9" one-when-he .is M enough. Consequently 
he says that he doesn't go out much. However he^as made several new 
friends^, mainly people he works with. He goes home, for w^ekenSs. , . 

?hft e c;hoorf ha *^^ ha . de [ t0 ge l a ' j0b . in tha country' than' in- town and ' 
ibUreatld ^ 3Ve " hardeSt ° f a " ; He w * uld ,ike to see more . 

ships V areaS> P articulir| y industrial jobs and apprentice- 

V '* 
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Unemployed Boy - Danny . " 

* *" ^ ' 

Danny wa-s a student at Geeveston District High School leaving at the * 
end of grade 9. °Jte lives a few miles out of the ^own. At school he < 
was an average s'tddent, slightly above average in ti*ede subjects. 

The oply careers assistance he remembers at school was a series' of 
pamphlets aboy-t various jobs. Work experience was available but only 
. for grade 10 students. * The school has not contacted him since he heft. 

Danny left school because he had an apprenticeship at the local bakery. 
He arranged this himself by asking the manager. However, he-only lasted 
/there a couple of weeks because he couldn't stand the heat. As a child 
he«frractured his skull and the heat gave him headaches. 

After a week, he had found an orchard job, firstly picking and then 
packing ^apples. He finished at the end of the sgason and was unemployed 
for four month*. On the dfyjie was interviewed, Dann.y *t ia d» just Started 
a new job. This was with ach^insaw servicing shop. He_saw this job 
advertised in the Youth Job Centre in Hobart" three months ago. Jt , 
required someone who Had been unemployed for four months ttfquaiify for* 
the Government subsidy. The employer Jiad held the job v for him for the 
three months. He applied for no other jobs during this' t ime /because vhe 
had the job lineo^p. , 

While he was unemployed, Danny. most 1 y stayed at home. He would. do jobs 
around the house, go shooting and watch T.V. He*would occasionally go 
into^eevestoo and sit*in the milk bar. He has few friends who have 
left school and are unemployed. 

He believes he will go on with further study at the Hobart Techn ica 1 
College, This will either be an appren t icesh ip in his orient work, or 
a part-time course on. small engines. He would like toXee technical' 
courses locally) as it is hard to get to Hobart ( 12jD#m return). 

He'was not interested in jobs in Hobart. He likes country living 
"because its quieter here". If he took a job it/ Hobart he would bave. , 
to move anjPget a flat which he would not like". * * » 

Danny believes the school slfouTcT'cTtec k - u p on ex students to see if 
they have managed to get jobs and to help them if possible. He 
beljeves that employers are looking foeftaeople with good results who 
a^re hard workers. lr*', 

He feels* that the reason "that it is hard to ge't' jobs is because so 
many, orchards* have been removed. .He al so* thought marr ied women take 
jpbs^away from girls. He does npt expeot tfo be unemployed* agajn and 
plains. to stick to his present job. , - • *' * % 
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Unemployed Girl*- Oenise « ^ ■ 

Oenise attended Cygnet District School f leaving~at, the end of grade ~0. 
She Kives with heiv grandmother , uncle and his family./ ■ 

She was an average student except in Maths and Science which were, below 
^ average. Oen.se has mixed feelings abfut .school r and -heY teachers, but - 
overall was glad to leave. . • , ' 

Denise says there was * careers teacher at school who*ried to find them 
jobs, work experience was- provided but she was away the, week it was on;* 
so she missed out. The careers teacher suggested tfcrat If they we/* 
• ^employed they should take on a voluntary job. . She has afpVoaChed the 
Health Centre" and,they are trying to arrange for her to help a 
j^ensioner. The school has not helped her s vnce leaving as rifcsf of the 
teachers she knew have transferred toother schools.- • 

* . *" * \ ' • \ 

, Denfse has had two~ jobs sirtce leaving school the first' working locally * 
at apple process ing *and the second making foam cushions at Kingston (for 
3 weeks). The apple processing was seasonal work and she was retrenched 
from Uie< second job because of "not enough work". She has recently * 
. applied for a secretary/recejfe ion ist job in Hobart. ~ v 
» « 

She, would prefer to wor* localJV but, "there is > nothing round here". 
- Any jobs available go to. people with experience; of teg older women. 

There are few shop jobs, and you need a good Maths pass for .them anyway/ 
, She says mbst of her friends from the local district school are still 
"unemployed. # «. 

She would be prepared to take any job, even a partjfcirne job that required 
travelling to Hobart. * / 

f 

She was* thinking of going to technical col lege- but dropped the idea when 
• she .gou^et^nd, it was too late in the year when she was retrenched. * 
This would mean go^ng to Hobart but as plenty of Cygnet people travel 
daily she could get a lift. Very few of her friends have moved to Hobart. 
None of 'her class has gone orf to H.S.C. or Technical College. She would 
do a technical course if any were available' in Cygnet. She would 
particularly <Bl<e a chj'W-care course as she* likes children and often 
baby-sits. Howe9te^j she knows that parents prefer mature women for 
regular child mindirtg jobs. She would not be interested in craft 
courses - "I don't /feve the patience". She has also considered going^ t* > 
Technical College in Hobart«to repeat her School Certificate and get 
better results with the ultimate aim of doing a secretarial course. 

«- At* * * 

- m 

-Oenise hat.es being stuck at home and boredom has prompted her to try to 
find an unpaid job.° : 

• ' * 

She bought a # horse wfth money from her first job and rise's that' regular ly. 
She a!so t knit 4 s but is not good, enough at it to produce things for sale. ' 
She says ^sne*.pract ise's her typing and shorthand. She watches T.V. *'a . 
. fair fc»t"j She does <not work much about the house "Nan get* up early and 
does n all", b,ut does do the vacuum cleaning. , She often goes to friends 
places to talk or "walk round 11 together. They h*ve an 8 balN table in a 
shed at home and friends often dcop* in to use it. She- played tennis with 
a club earlier in the year but the courts are out of action at the 
moment. She plays rietball and goes to watch football. 'They won't let 
us have a ladies football team, because people got* hurt before", but she 
plays football with the Min i -League(? ) : , « 
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She is^not old enough to be allowed into Cabarets but goes to discos Vhen 
they a/e on (very occasionally). She/goes to "Beetle evenings" (a* dice 
game) with her. Nan and "mainly otjJjerCM&ld people". 

She says that there is very little for her unemployed fr fends to do. 
, Mostly they go to the milk bar which has pinball machines or come to her 
place to play 8 ball. She would like, to see a* drop- in -centre* for tjie 
unemployed in Cygnet. Denise has applied for unemployment benefits but 
they have not come through yet. When previously on benefits she 
received $72 a fortnight of which *he pays $10 a week board. She feels 
that lack of money dpes make it hardec to get a job, particularly when 
the only jobs are in Hobart and the bus fare^is $6 return, 

* b 

She believes that city school leayers find it easier tvget employment 
because they get to the jobs first and can go to the Youth Job Centre 
regularly. She thinks that it is easier for boys t<S get jobs ,t nan girls 
in her ^areb because they man get labouring jobs. She believes that 
employers and the government are biased Jfcowards older people becaujse 
"they think young kidsjcan't stand up to work". She believes tfie young 
should be giyen a- fair go. Even so, she 'says Jthere would still not be 
many jobs available in Cygnet. • 
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Unemployed Girl - Diane 



111?*'?** •»K tUd f? t K 3 I N6W NOrf0 ' k H ' 9h Sch00, • leavina at the, end of 
Norfolk aVera9e resu,ts -" She "»•« at home in^ New 

\ 

\ 

'^T.^V " ree - S teach&r at 0iane ' s sch0< i } wh0 brought in people 
to talk about var.ous careers. None of these were useful to Diane. 
She massed out on work expedience because there were too many students 



sa * s ' here are J ust n °. jobs in New Norfolk, she has asked in the 
InJl ? nr * t S0ffle took down her name, none hid jobs. She went t 9 
apply for a job afthe p, 22 a parlour but.it had already gone. She 
tr.ed for a job at the local hospital (a mental hospital) but was told* 

l n t ^ n !V°7; She SayS ab ° Ut " 20 ° pe °P ,e " a PP ,ied for this job.' 
abLt" J ° bS in Hsbart because "' didn't know" my way 



tint rt T t ometmes ' ,She stays at home most of the- time. She 

' .^Va housework and watches r.V. "a lot". She goes shopping 
m New Norfolk once or twice a week "and very occasionally goes to 
, : use ? f° 9° to the Youth Sup^t Centre but doesn't anymore 

because ,t's mainly all boys.who just muck around". She doesn't play 1 
any sport but occasional ly watches the football. 

Oiane thinks, .that if she doesn't manage to get a job she ma^HverTtual ly 
have to.move.to-Hopart. She feels she is too young to leayehomele 
l.kes liymg in New Norfolk and' doesn't want to lefye her f'ien^s. 

fn e n!! a ^ heard ° f the E ' P - U -' Y - C0UrSe atNew Norfolk but would not want 
to do the courses such as cooking and sewing. She says she had 

. had enough of school" and would not be interested in-any further study. 

°rlt e tll k" u " en,D, °y n,en t b fl fi t5 and f.eels that it's not enough. She 
pays $25 board out of her $7** fortnight. Sh\>ays her parents want 
her to get a job and don't hefc much. 

She feels that the only way to help her would be to "make more jobs". 



ERIC 
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£mp toyed Girl - Donna 

Donna left Huonville High School at the end of grade 10. She lives on 
a farm a few kilometres £»rom Huonville. 

Donna achieved average results in her school subjects except Typing * 
which waf5* above average and Maths whfch was below average. 

At school she planned to get a job in an office. Tttere was a career^ 
teacher available to them but she did not find this particularly helpful. 
She did a weeks work experience in her present job. 

She had her job lined up before she ^eft school by virtue of her work 
experience there and through her mother- who also works in the same place. 
She works in a hardware store, but 'in the office doing secretarial and 
general office work. She lilies her job. 

She feels that the subjects she^did at school (including commercial 
practice studies) were not much* help for her' present job, except for 
typing. She never considered going on with her education, partly because 
she was not interested, part|y because she did not think she could cope 
with the work. She chose in grade 9 to drop "hard Maths 11 and Science 
and take commercial subjects. 

She believes that'it is hard to get office work ip the country, but 
that shop jobs are more readily avail abJe. Office jpbs usual ly mean'' 
travel 1 mg to H°b ar /- There is also a wider range of off ice jobs > 
.vav^rfable there. , She would not* Y We to move to Hobart yet for famjly 
reasons,- but thinks She may move in about 2 years time. She sees xh is 
as an opportunity "to\branch out for herself". 

Donna, says that most of her friends'have jobs, mainly in shops, A few 
have moved to Hobart. She believes that girls haye enough career choices 
open tOvthem and she is in favour of married women being free to work if 
they wish to. * . 

She finds enough local activities to keep her occupied. She does feel 
cut-o.ff from Huonville, having to rely on lifts. She plans to get a 
car as soon as she is old enough to get a licence, next year. 
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■Employed Girl - D or a 



Dora left V.nnaleah District High School at the end of grade 10. As a 
student she was rated very highly by her school and has well above 
average results. She.says^her best subject was Mathematics but that 
the class was forced to sit it. at a lower level because of a grade 9 ' 
teacher who held them back. Dora lives with her family on a rough 
looking farm. Her family 8r e "religious". 

At school Dora had planned to be a teacher of Maths and English, 'she 
Felt she received adequate careers advice about this. She went to the 
local pfimary school and helped with' a Grade 1 class for work 
experience. This convinced her that she wanted to teach older students 
because 'you need patience for the young kids". , 

When Dora left school she was not really looking for a job, however 

h^J 0VeS c? 0 ^ ir V ith h ° rSpS * nd W3S °^ ered caSuaI jo^ breaking in 
horses. She deeded that she- needed time to wdrk out what she really 
wanted to do especially in relation to horses. Casual jobs have kept 
her busy for most of the year with only a few^^s of unemployment. 
She was never on unemployment benefits. 

During the week shef was interviewed, Dora had just 'started a full-time 
permanent joK This was on a local race-horse training property, she 
would be Looking after t breaking and training pacers. Dora is very keen 
on her job and likes the owners. and the work. Dora plans fo.ride to 
work and back (about. 10 km each way). 

Dora says that she is rea I ly more interested in showing .'horse's than 'in 

ors "* She believes that it.could be possible breeding and showing 
horses. She is considering the* for the future. She sa-tfs that their 
■farm is satisfactory foT horses except for a lack of flat land 

- / - *> ■ . • 

Dora says that if there were H.S.C. subjects available locally she ' 
probably wouid have done that. She wouTd "be able to travel to Scottsdale 
(35 km away), particularly when she got her dryer's licence in a few 
mn l UL' me ' She Would a,so be '"^rested in an art course an£ 
agrfctfTtural subjects if any were available locally, she says she had * 
considered being a vet,, but not seriously. Dora says she may still do 
h.s.c. and. if she has to move to Launceston to do so would have people 
she could board with. y 

Dora says she was lonelyat school and has no friends or social 
activities. She says she doesn't need other kids' company and is happy" 
with reading ,and horses, » 



Unemployed Girl. - Fr 

Frieda lives in New Norfolk. She was a student at the high school there 
leaving at t^e end of grade 10 with well .below average results. 

Th£ school gave her some brief deta i Ls-about various jobs. She was 
hoping to go to the Roya 1 r Derwent Hospital for wot* experience' but 
"missed out". She has. had no contact with the school since leavfng. 
At school she thought she might be a secretary 

After* leaving school .Frieda tried for a few jobs locally and then went 
to stay with her sister in Melbourne. She hoped it might be easier to 
get a job there. Over a two mojtffr period in Melbourne she applied for 
"about 20" jobs, but with no suJBIss. She then gave up aad came back 
home. , Since then she has tried for another 15 jobs, locally, and in 
Hobart, and is stiM trying. > 

* ^ * 

Frieda says she is mainly interested in a shop job or in baby sitting. 
However, there is very little available locally and for what there is,, 
employers prefer older people. She says employers usually ask to see 
your school results and often give you attest. * /** 

She leff school because she had "had enough" and would^t be 
, interested in any other study except, perhaps, a child care course, if 
it was available locally. She is also interested in hairtfressing but 
says her results are not good enough. 

Frieda says she is very bored. She stays home mOjBt of the time. She 
woi*ks*?ft home, watches* T.V. and sleeps. When the interviewer arrived 
at 11 a.m. she was still ir>bed. 

She is on unemployment benefits and says the, "dole* people come to see 
if I'm looking for jobs a lmost- every week"! She doesnjt pay any Doard 
and feels she gets enough money. 'Frfeda had not hea/d'of SYBPT or 
EPUY ^schemes u nor did she know about the CYSS project, in New Norfolk*. 

She says her parents are helpful and make her get out aftd look. for fc 
jobs. She would be willing to take a part-time job if there were any 
around but 'would not be interested in unpaid work. 

Frieda says that employers should not take on married women but should 
give* the young ones jobs.^ 



-4 



\ 



-81- ? 

Unemployed Girl - Helen 

Helen was a student at Huonville High School leaving at the end of 
grade 9. she lives in Huonville. 

She says the school didn't help her much in prepar i ng % r work. There 
vfas a careers night but this was -no use to Helen. There was no work 
experience for the grade 9 students. At school Helen thought she might 
be a nurse but the prospect of k more years of study put her off that 
idea. She says she left school becauscshe was sick of it. Helen's 
school, results were well below average. She says the school has not 
Contacted her since she left and she believes they could have^done 
more to help her get work. 

j > ■> * 

Within a month of leaving.school Helen got a part-time job in a milkbar. 
She worked 1-2 days a week. After about a month they replaced her with, 
someone working full-time. She was then unemployed for about 5 months. 
.Just recently she got a full-time job with a service station cafe. 
However, this jot may not last long as„ the owners are selling out. 

Helen says she was "very sick of looking for jobs". She asked at most 
of the shops in Huonville. She went to the C.E.S. office in Hobart a 
few times (no u$e) and they sent her telegrams for three jobs. >or one 
she was sick and missed out on applying. If her present job doesn't 
last she thinks she may have to. move to Hobart and try. There is a 
daily bus^but she thinks that it, is too costly ($4 return). However, 
she doesn't want to move because Tt'iquieteY in Huonville and her 
friends live there. She obtained her present job because she was a friend 
f of the owner's son and she often came and talked to the owners and would 
help out with the cafe. Occasionally they would pay her a small amount 
fpr this work. 



While unemployed Helenas she was "real l.y bored". A^art from the 
voluntary work she also helped with the housework at home. She sunbaked 
in summe/f, didn''t watch'much *T.V. and onU rarely went into Hobart She 
was on Unemployment benefits and paid $10 a fortnight board. This has 
been dabbled now she is working. She says her parents* helped her job 
seekUrtj attempts. . She says there should be a^centre for the young 
unemployed to. go to. She had not heard of schemes for government* 
— assistance/or employing the unemployed (SYEPT) or of study courses like 
EPUY.^* % 1 ^JJ r 

Helen doesn't play and sport but latches the fdotball regularly.' She 
says there are planty of discos-arfd dances to go\to in Huonville.^ 

She says there should be more shops and supermacketVvin the country to 
'employ- school 1 leavers". She would advise those .still V school to stay 
. at school, "it's bette'r than being unemployed", and tolget a job lined 

up before they leave"**' * v 1 • 
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Unemployed Girl - Joan 



Joan lives in a small country town 20 km from New Norfolk/ Sh«»attended 
the local District High School and left after completing grade 10. rfer 
results were a little fallow average, v 

At school they had a careers teacher who Joan thought was helpful , They 
also did a careers excursion to Hobart 'looking a$ a variety of jobs, 
Joan worked in, a department ^store for work experience. She enjoyed this 
and would' jike similar work'if she could find it. 

Soon after leaving school she got a job sorting chocolates with Cadburys 
jn Hobart. * She had to show a reference, only, to get the job, 

* * C * f * 

• e . * s 

Because there is no d4Uy bus fV.om her town to Hobart she. went to live 
with relatives in New Norfolk/ After three months Cadbuc'ys reduced their 
wprk force and she, artd others %t were retrenched. She has been unemployed 
' s ince . • * \\ 

, She has. applied for several shop jobs in New Norfolk , 'work at the ftoyal 
"Oerwent fjospital and re-applied at Xadburys, She has also applied for 
•jobs in Hobart, The school has been helpful since she left, T)ne ,teacher 
told her about a job in Hobart, 1 She rang/rom 9 a,"m. to 11 a,m, before 
getting through, and the job was gone by then* SJie says if there are 
.any jobs ava i Lab le" 1 oca 1 ly you hear -of. them "mouth to^mouth". But there 
are very few going and there are quiVe a few unemployed people in her 
area. . * 

Joan*s family has a small service station and she helps with that. She 
al.so works about the house. She only watches T.V, at night. She says' 
she* gets bored being at •home all the time and wouldn't mind an unpaid 
job. She plans* to^ask .the school about the possibilities there. She 
says she doesn't go into tfew Norfolk a£ Hobart very often. She plans 
to play tennis regularly. 9 

% *' - ■ ; . \ , 

Joan'has thought about going 9n to H,S.C. but, asked "you need level 3's 
for. that*, don 1 1 you?". She would Mike to do, a dress designing course 
but is not sure, how to go ( about ii. She wpu Id* be, .particular I y Interested 
in technical courses- if any were available in Uevj Norfolk, She Ujd 
art instead of typing at school and now feels she should learn to <type,' 
However*, she |says there is no where to learn that in New Norfolk. She 
► was wondering* if they would let her join the typing class back at ^school 

Joan js oh unemployment, benef its. She, had one interview whh Social 
Security. -SKe says she pays $20 a fortnight board but stJH has enough 
money" to get^ by. She would happ i ly,, take a part-time job if she could 
get one. She has heard of the "NEAT" scheme where employers are 
subsidised , to employ yourTg unemployed. She knows that you need to be 
^unemployed for four months to be'el'hgible but would. 1 ike to Jcjnow more 
atfout It., * A > * 

She says- 'henparentsT fully # appteciate the*d i f f icu 1 1 ies she has getting 
ja^Job. Her mother *has run her in for job interviews and helped where 
P$>yble, , . s ' ' ' r 

Joan's only suggestion to hej,p improve her work prosp 
.married wdrn^n working because they keep the young g 
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Unemployed Boy - Jim 

Jim was a student at New Norfolk High School. He left at the end of 
grade 10 with above average results in English and Social Studies and 
average results in the rest of his subjects. He lives with his family 
in the town. . 1 

Jim reports that they had several careers days at school. They would 
have talks and see films about a variety of occupations. He found this 
useful . 

Jim's only. employment sinAe leaving school has been part-t ime In' a snack 
bar for two months. , He apblied for apprenticeships as a painter, 
plumber and mechanic, but las not successful. He has already applied 
again for apprent iceshHps»&r next year. He found one or two jobs to 
apply for locally earlier tin the^year but says there has been nothing at 
all in the last two months\ He has approached the paper pulp mill but 
they^have no jobs. He wou/d be happy to take a job in Hobart as he 
could travel daily with a 'friend and has applied for jobs there but with 
no success. 

C.E.S. has informed him of two jobs but there were lots of applicants 
for them and he missed out, fee looks ;in the paper for jobs and rings 
the C.E.S. Jobl.ne", but he says the latter has been of no assistance 
He has been for several job interviews. He said the first was 
unpleasant but the rest were alright. He believes that employers are 
mainly after good personalities. 

Jim says he gets bored. He helps around the house, v p.| ays a lot tennis, 
occasionally patches T.V. goes in to New Norfolk an6 Hobart and goes 
/looking for jobs. He doesn|t go to the C.Y.S.S. Centre in New Norfolk. 

Jim has thought abou.t going on to H.S.C. He is confident l/fcould 
handle the work. He is not put off by the prospect. of travelling to 
Hobart. so it would make no. difference if H.S.C. was lava i I able in New 
Norfolk. He thinks he will probably do H.S.C. next year if nothing else 
comes along. He would have been interested in a local mechanics course. 

Jim Ts on unemployment benefits and finds the money adequate. He pays 
$10 a week-board. He says that his aprents wish he could get work and 
look out for jobs for him. /They <rea I i se how hard it is to get a job and 
%re general ly. supportive. ' 

He believes it is the Government's fault that there are few jobs because 
they are always sacking people" and bringing in machines to replace 
people. He thinks thby should empLoy more school leavers. 




/ 
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Unemployed Girl - Lucy 

Lu?y left Winnaleah District hMgh School at the end of grade 10. She 
fta* achieved above average results. She lives on a .farming estate 
abouj^S km from Winnaleah. 

She says that they had a careers course at sc.hool which was helpful 
because she could find out what subjects, at which levels, you needed 
for a particular job. ^She worked for the hairdresser at Scottsdale 
for work^xperref^c^and liked the work t,here. 

Since leaving school Lucy has not been able to get a full time job. 
|f»e has had four casual jobs, carting hay, picking hops, bagging 
potatoes and picking\yegetables» Jhe says the work is hard but they 
are the only jobs available locally. She has applied for two other 
jobs and put her name down with the hairdresser in Scottsdale but has 
not been successful. She would like a permanent farm job but savs there 
are none. k * 

Lucy is sti'll only 15. * Hence she is not eligible for unemployment 
benefits. She says being 15 makes it harder to get employment because* 
many jobs, including shop jobs> require 16 year olds. Her parents had 
wanted tier to go back to school and repeat grade 10 but, she "d.oesn't 
think much" of the principal and couldn't arrange to do just the 
subjects she wanted. She was interested In doing H.S.C. but didn't 
think she was good enough. She would have to move to Launceston for 
that. 

Lucy is thinking of moving to Hobart to try for work. She has cousins 
she can stay with. She spent a week there in January but couldn't find 
a job. However, she enjoyed Hobart and would like to try again. She 
will try to get a halrdressing apprenticeship or a job in a shop. She 
is attracted to the variety of social life in Hobart which is almost 
non-existent where she lives. 



jobs she sees in the paper are for mechanics or such like. She says 
that married women get most of the jobs for females because they have 
more experience. 

Lucy blames the unions for the employment situation. She would like 
to see a local drop-in centre for the unemployed. 



She says it is harder 




Most of the 



Mandy was a student at Winnaleah District .High School. She left at the 
. end of grade 10 with above average results. 

* ** * 

She says that they had 'careers advice at school and were provided* ni th 
pamphlets about a range of occupations. She did two wprk experiences, 
one in the office .of * local factory and the other in a hospital creche 
in* Launceston. At^school she had planned to be a mothercraft nurse but 
^thought her results we/en 1 1 good enough. 

i 

Mandy found her present^ob while at school. She heard from friends 
. that there was a vacancy in the local shop and got the job. Although 
her family only live^ km ou.t of town, Mandy boards in town- because of 
lack of transport. She pays $10 a week: board. SheM [kes her job-, 
although it sometimes gets boring vfhen there are very few customers 
She says she is one of the few girls in her class who has a fulV-tfme 
job. She thinks she will probably stay in her present -job 'for a year 
*or two and then perhaps move to Launceston. % r *"\ " > 

Mandy feels tha*t< school did'not prepare her very well for* work. She' 
believes they should have been shown how to Fi 1*1 in forms fe.g. income 4 
tax}/ write cheques, etc. Except for English, she thinks her school, 
subjects were *ot useful. She sa/s the only Maths,she uses is about 
grade 3 level . • * 

She says she considered going on to H 3 .S%C* but was sick of school and ' 
wanted to earn money. She thinks she c'ould cope with h\s!C. work and 
would probably have gor^e on* if- it was possible locally)" .S^ wouH also 
be, interested in *a ch^ld care course. 4 ' , -. 

^She says she doesn't "irke Uving in 'her area. There is very little $o 
-do. "She plays sport and occas^onaMy goes to a danced Otherwise, sh% 
• watches T.V. . * * '7 : 



Mandy says that it is easier for boys to get,a job in- her area. Thev* 
get work on their parents 1 farms or apprbot'ic^kjp or sawmilling jobs. 
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Unemployed Girl, - Margaret / r 

T, ^ • 

Margaret left New Norfolk High School at tfie end of grade 10. She 
haS-below average results except*ln English and Art which were above 
average* She says her results were a/fected because she lef«t school 
at the end of grade 9 and then returned part of .the way through the 
year, so she missed out on nearly half a year's work* She live,s with 
' her father on a small farm, IjOi ,km from New Norfolk. 

9 * ' »• 

Margaret* had a careers teacher at school but did nojt find this very 
useful. She worked at a primary school for work expedience. At school 
she had wanted to be a nurse but changed her mind. She considers she 
could have managed H.S.C. s.tudies but was "not interested" in further 
School ing. 

Since Margaret left school she has applied for two jobs, but has 
remained unemployed. She can only look for jobs in New Norfolk because 
there is 'nolbus from her area to Hobart. She may move to Hobart 
• eventual I y,( but for the moment she must remain at home to look after r/ 
her father, who is npt well. > 

• • ' -> 

Margaret would, most like a job working with animals, but the only one 
she noticed was in the pet shop and they needed someone experienced at" 
clipping poodles. She says there are no jobs on farms in her area 
because their owners cannot afford wages. 

Margaret is never bored. She looks after the animals on their farm, 
does the housework and helps with other farm work. /She also breeds * 
cjogs for" sale. Once a week she comes into New Norfolk on the school 
bus to do some shopping and to ask the sho0 owners about jobs. She 
has no other social activities or nearby friends,. She doesn't go to 
the Youth Centre in New Norfolk. 

Margaret reads on agricultural subjects and would like to run a 
farm if thi s wai*$os s i b 1 e . .She wpuld be interested in studying agri- 
cultural subjects, 'if any were available locally. 

She says tha$ students shouldn't leave after grade 9 as she did. It 

\% too hard^to get jobs and if you do go back you have missed part of f 

grade 10 and .consequently get poorer results. 

Mar gare t thinks that, ol d.er women should stop working and give«younger 
or ^ r *~ w ' - 
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Martha left Huonville High School at Che end'of grade 10.' She lives 
I with her mother in^a country* town , 20 km, f row (Huonv i 1 le. 

Her results were aver'age in all subjects except Maths which was well 
below average. She liked school and felt she could have coped with 
work in higher grades. J 

There was a careers teacher at her school who gave her a.booklet^n 

I?-!! h?h Wh !5 She WaS consid . erin 9 that as a career. However* Jshe 
still did not kj*ow the level of education required for this. Sfe save 
she didn*t' get on with the careers teacher.^ 

_ Work experience was available* at her- school but she claims that when 
she asked about a particular job she was told that jt'was reserved for 
someone in a higher stream. As a consequence she did not do work 
experience. She says she had very little choice in her school subjects 
and that girls were not allowed to do woodwork and technical drawing 
which she wouhl have liked to do. 

Soon after the endof school Martha go) a job" in an orchard, followed 
by Work in Uie pacing shed for the appfe season. This finished at 
the end of May and she has been unemployed since then. She has applied 
for many jobs mf-her region ranging from office jobs to the bakehouse. 
/She has been to many/employers herself. She says you have to "get a 
whisper about a job tyid rush in before anyone' hears about it" She' 
has not applied for j.obs in Hobart. She says that it is too far to 
tfavel 70 miles return) and s*e doesn't have any friends' or relatives 
she could board with. She s'ays flatting is too expensive unless you 
can get 2 or 3'to share it and you need the money for a bond. She would 
not like to move away from her family and friends although her mother 
would not stop her if she wished- to. , I 

She has had one interview with C.E.S. in her- local town but little 
other contact with them. They sent her the details of one job to apply 
for. There is no permanent C.E.S. office in'the Huon. 
» » 

Martha says she has trouble fading things to do. One.af ternoon each 
.week she trains a primary netball team. She 'often helps out in the 
supermarket (unpaid) and talks to friends in the milk bar. She spends 
a lot of time at home and helps around the house. She doesn't like 
watching T.V. She doesn't play any sport but would like to see'we 
sportrng activities available during the week. ?< 

She was thinking of doing some voluntary w0 rk for the library but 
hasn t done anything about it. She thought she might have gone back' to ' 
school this. year to get better results but didn't because she had the • 
orfchard job. She was interested in the secr.etar ia I 'course in Huonville 
but a friend told her ,t hadn't helped her much. She would be interested 
in technical courses held in her town particularly a child care course 
because she likes children and does occasional baby s i 1 1 ing 'jobs . She 
thinks there should be more part-time jobs available and would take one 
even if it gave her no more money than being on the dole. 

She-says her mother fully realises how hard it is to get a job and gives 
her confidence to keep on trying. She says she needs this support . 
Because you feel like crying when you get knocked back". She can pasily 
understand that some people v give up trying for jobs, she says it wis 
her mother who prompted her to go after the orchard job initially. , 



She 



^ rh J ^ ""employment benefits and gets $ 3 2 a week. She pays her 
mot he $10 a week board. She 'says she pays medical benefits and 
doesn't have Vj >ry much left to^pend each week. 

She believes it is harder to get jobs in the country than in the ' 

bovs'becau se Sa th P ^ '* harder L for 9 ir J s t0 9" jobs in her area than 
boys because the boys can take a wide rangfof apprenticeships 
whereas g, Ms can .only do ha i rdress in/ ( she has asked, but no 
vancancies) and shop jobs. • . 

She feels' ft isynarried women who get most of the availabTe jobs 
because they have experience. She says some have two part-tS 
jobs at once-.^he and her friends have counted 1 3 married women 
who don't need the money" a\d who have jobs in their town The 
.s angry w.th people who say there are jobs around and a 1 1 you have 

"ampede £ [? «™ ± > ^ »*. 




£"»P*?,*<1 Gjjj - Mary 

^Mary was a^tudent at St. Marys District High School' leavinb'at* the end 
o.' grade 10. with average results in all sublets except EhgfTsh which 
was above average. She lives in St. Marys with her mother. 

At school Mary had* M careers /essons" and was provided with paTnphlets 
about a. variety of jobs. She says this meant nothing at'the time. 
There was no work experience program. The class was taken on an 
excurs.onyo Hobart where they saw a variety of occupations and visited 
the techn.^al ^college. She says the trip was worthwhile and lead directly 
to one boy getting an apprent icesbip ' in Hobart. She says the school has 
not followed up on her since she left although she sees some of her former 
teachers in town. She says her school subjects have generally been a 
•waste of time f or her present life. •* ; 



When she left school, Mary was unemployed until the end of January. She 
then got a casual job as a housemaid at a Scamander Mote^ . *She heard * 
about the j*£ from a friend who worked there*, who arranged an interview. 
However, the job was" unsat i sfactory 'for a variety of reasons. Firstly, 
the amourt of work and hence the pay would vary dramatically. One week 
she earnt^only Also, she felt the job was poorly'paid, only getting 

about $60*for a full week plus weekend work,. Finally she had n about 5 
•'bosses", who would ail tell her different things to do. She left the job 
a/ter three months although she had no other job to go to. ' ' 

Soon after, she found her present job as a shop>ass i stant; with 'the local 
bakery. She heard about it from a friend who was being put off from tbe 
job when she turned eighteen. 4 

'i > 

'Mary said she finds her present job boring and that it is not really what 
she wants. She would prefer an outdoors joB and has tried for work as a 
"jillaroo" on a farm but with no success. She looks for jobs in the paper 
but says you have to go to Launceston to find out about -most jobs and she 
can rarely get there; She does not like the prospect of being put off 
herself when she is eighteen, but says J, at least its a job". 

At school, Mary had been planning to do H.S.C. She would have to move 
to Launceston to do this but this would' be no problem in itself as her - 
sister already goes Jp^Technical College there a^d boards with relatives.- 
However, her father di,ed and she felt she should stay with her mother. 
She would have done* H.S.C. if it was available locally, or alternatively, 
would have liked to do a technical course such as art, if that was 
possible. ' 

c 

Mary says that it is very hard to get jobs in her area, She knows of 
,many unemployed girls and considers herself lucky to have'a job. She 
says that it is much harder, for girls to get jobs because boys can get 
apprenticeships or work in the coal mining or logging industries. She 
says that of her c^lass at school, only two girl's have jobs in her town. 

Mary, had lived in Launceston when she was younger but prefers living 
at St. Mary's. She says ther? are plenty of social Activities such as 
cabarets and discos. She is a partner m a disco. She also plays a 
variety of sports and often, gp^es horse riding. She has bought herself 
a car. However, she thinlfc she w* 1 1 ^probably have to move to Launceston 
in a year or so to get a job. * 



Unemployed Boy - Mick * 

Mick was a student at New (Norfolk High School, leaving after two 
years Jn grade 10/ Mick's school results were well below average. 
He I i ves in the town. 

i 

At Mick's school *there was a careers teacher who organised a series 
of speakers to talk about different occupations. He found this 
useful. There was wprk experienpe available at the school, but 
Mick says that he, "didn't get picked". ~> 



Mick has not had a job since leaving school and says that he has 
no # t even found any to apply for. He didn't want to work at the 
newsprint mill and there are no other opportunities. He has 
considered looking for jobs in Hobart but would have to catch the 
bus m and so couldn't work in a factory rttat had shift work. 

At the ^ime interviewed Mick was doing anE.P.U.Y. course 'in New 
Norfolk. Its a full-time course and he does mathematfcs, english 
and gardening. % He says the course is ', M al r ight" and he would like 
to do another after t*he present course finishes. vWhile doing the 
course he gets $12 per fortnight on top of his unemployment 
benef its., Mick says that as a result of' this course he will have 
an advantage when applying for jobs. 

* .1 

Mick says that before he was on the E.P.U.Y. course he mostly 
stayed at home. He would go to the Youth Support Centre # • * 
occasionally to play 8'ball. He hardly ever goes to Hobart. 

He doesn't pay any board out of his unemployment benefits and 
thinks that he gets enough money. ^ 

\ ' * - i 

Mick is not, interested in continuing his education fend couldn't 

suggest any courses he would be interested in even^if they were 

available locally. «y> ' 

He considers that the lack of jobs^is "everyones fault". He had 
no suggestions for improving his own chances of getting a job. 



6mp jpyeo Girl * Pat 



KdTJo^^li^K 81, Ma ' yS ° iStriCt Hi9h SchooK She ,eft after 
grade 10 with well above average results. She lives' in Sf. Marys. 

. *W had careers_help.at school which .she foynd useful. They also 
' d!J nor h" eXC !' rS, ° n t0 H ° bart 10 l00k at * variety of jobs! She' 

- d a s^jss^j'arr — - J Job : < 

Pat had panned to. go* on to H.S.C. Level while still at school 
' h 's W ; 0 d r p been haP l V t0 m ° Ve 10 Laun «ston (,40 k„ as , 

oe ded o till requ,red :. However . ^e was "sick of school '■•and 
dec ded to take a year off to- think about it. She now feels she 

i used J^hV^ C °"' tinUe her .^«tion. Now she ha a job and 
used ,£0 the freidom and money, she would not go back. ' 

' TthTsT ne°e U n b ; e ho ; p n ? iR9 ^ "? r f' rs * J ob a P«rt-£l« one ' 
wa leav no Li?' " 3 r ^ c ^p t , on i s t . She had a friend who 
vacant ?hi k She - Went and a PP ' ^ 'before it was actually 

vacant. This job was not ideal in that* it 'involved night work on 

a 56 JOb ' as a recept.opist for. a real estate agent, was 

pnf She .' S . on a s '* ^th trial, but believes tha? it is a <- - 
permanent position. 



lut InM J ° b - Sh6 answers/th e phone, types letters and lets 
out spare rooms ,n their office. She is often left to look after 
the off .«•/«. her own. She says it is sometimes bor ng but she 

sZs\Z h n 9S '° d °- £ve " Ch0u 9 h she is "ttled in.'her job she 
say she S t . 1 takes an interest tn what jobs arj; available Her 

as a n?; ! n He,6nS S ° nOW that 6he works%u.»V hours ! he 
nas a .ft In the previous job someone had to drive her down (75 

SanTsho • lob^ beM€VeS * ' UCky t0 ^ a " Office XaSer 



Pat says she likes her life. .She has a wide variety of social 
act.viues, plays sport and has many friends, ^he a she doesn't 

ve she'h 1 ? ^ W0 T ,d " 0t Want 10 ' 'there ^ermanlnt ?. Zl- 
ever, she has plans to travel widely In a few years. , 

'T P nev b can e L e f ^ " b ° VS ' t0 ^ ^ in 

IS.d Lit y anet y of ma ' nuaI Jobs, She says that students 

ssif sTty^.^.r* of J6Fthey want befor? they — 
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unenp loyeo Scy - Pat ' • ' ^ 

Pat attended HuonviUe Higlr^School until grade. 10., His results were 
close t6v average. r / ^ • / 

There was a ^a^ears teacher at "school who arranged a series of talks 
a*bout dt f ferent \joks . Pat did a work experience at an electrical 
retailer in Hobartifor a week. He found- it boring and that sort of 
job is now low down oh his list of priorities. 

/ 

When he lef^ school Pat hoped to get an apprenticeship. He applied aX 
four different firms mainly m the, e 1 ec t r i ca I op engineering trades. 
He also sat examinations for Telecom and the Public Service. He applied 
for a Computer operators, job and a job fitting burglar alarms. He was 
interviewed about two jobs but was not successful with any. All of 
these jobs.'v/ere in Hobart and he is quite prepared to travel to Hobart 
daily (80 km returri). Pat looks in the paper mainly on Wednesdays and j 
Saturdays for jobs. C.E.S. has " i n formed him of a couple of jobs. He 
« go£s into the Youth Job Centre, "about once a month". There \$ t no CE.S. 
officer in Huonj/ille but one visits occasionally. Of the jobs Pat has 
applied for, about half did not reply or send back the photocopies Qf his 
school results and references. He gets these copies made by friends still 
at school at 5 cents ,a" page. 

K 

Pat. believes that employers are after well dresse,d and well mannered 
people. However, he has never heard why he didn't get a particular job. 
He does not believe that having personal contacts in particular 
organisations makes it any easier to get a 'job, > 

* • < 

Af school Pat hao* considered going on to H.S.C. but thought he was likely 
to get* an apprenticeship. He t now wishes that he had gone on. He says he 
knew it would be hard ,to *get a. job but never exoected that it would take 
so long., • ^ 

Pat says that he is often bored. He went apple picking for a while. He - 
usually "lazes abound it home". He doesn't have many friends in Huonville 
so there/iVn 1 1 mu,ch point going out. He helps his mum around the house 
and occasionally watches T.V. He is considering a correspondence accountancy 
course. He would be interested in H.S.C. or technical courses if they«were 
provided loyally, particularly accountancy. He says"his parents don't 
like him being unemployed yet, they don't give him much help with trying to 
get" a job. , 

^e is on unemployment benefits which he £ays is enough for his needs, ^ , 
except that he doesn't get any extra ass i s tance> f or bus fares to Hobart 
seekfng jobs {$k return). "'He pays $10 a week, board. 

Pat says thar fie doesn ^t' take his failure to get a job as a personal 
failar.e and he wi 1 i keep on trying-v He believes that "it's everyones 
fault" (employers, governments, pnidhs)- that there jire not enough jobs 
around for school havers. j ^ 
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Jnenplpyeq Boy - Philip , * 

♦Philip attended /Scottsdale High School leaving ai the end of grade 10 
.He has average resuJts. He lives with his parents in Sc'ottsdale. 

At school he had careers lessors.' They investigated the' qual if icat ions 
required for a variety of jobs, were instructed in interview techniques' 
and practised be.ng interviewed. Philip misse-d out on work, experience 
because he was away at the time^. He does not remember receiving advice 
on coping with unemployment. ' . * 

When tie left school, Ph'ilip got a job with a timber mill. He ajso • 
applied for a variety^of apprenticeships as a motor mechanic, with the 
n.t.t,. etc. He left the mill after two months because he did not like 
the work and considered it dangerous. Also, he-Vas only paid $70 a 
week which he did not think was enough. He then had two- temporary farm 
jobs and was unemployed for a, while. Next he was employed with' the 
Scottsdale Council for a few weeks under the "R.E.O. Scheme" He was 
guttering and curbing and liked both the work and the pay. He is 
currently trying for a job with the council. at Burnie where his brother 
I i ves . , , * 

,He was unemployed again until a month aoo when he got a- job cutting 
'poles for new hop fields. This job was. due to finish, at the end of 

the week. Phi I ip also , felt that this job was underpaid for the work 

it required. \ , 

Phil rp will keep on trying for an appren t icesh i-p or something like the 
council job. However, he says it will be very hard in his area 
However, he is confident that he can gfit another casual job -when he - - 
needs one. He believes that it is just a matter of luck 'if "you get an 
apprenticeship or see a suitable job jn the paper. He thinks he may '. 
move^soon, possibly to Burnie if he doesn't find a. local job. ' ' 

When unemployed, Philip re'ce,! vedAinemployment benef i tST-tfut did not like" 
it. He spent most o^his time' working on cars.' He ilso worked for a J 
few days without pay foe a local service station. He would'have been 
interested in doing a te?hnjca| course if any were available locally 
Philip bel leves.that you have a better chance of getting a job if you 
continue your education to H.S.C. level-. However, that is not what he 
personally wants although he thinks he coujd handle the work.' 

Philip believes that more industrial jobs are needed in'his area. He 
thinks that the government and industries should create these jobs. 
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Unemployed Boy - Rick 



•I 



Rick was a^tudetit at Scottsdai^-J^gh Schc 
grade 9 with well below average results. ^-Jje 
Sco'ttsdale. , ^c. 



He >Jeft at tye end,of 
i^/es a few mi les out of 



At schoof there was a careers , teachers wHo was no use. to Rick personally 
He went to a local farm for work experience which Ire liked. 

Since leaving school Rick has had several temporary farm jobs, mainly 
associated with vegetable growing. He has enjoyed these and has tried 
for permanent farm work, but w,ith no success. * v. 

When interviewed Rick was waiting to go fishing at Brtdport. \ie was 
staying there with his sister and wa|f asked if he would like a job. 
So far the,y<have been waiting two welks for suitable weather but 'Rick* 
was confident of going *ithin the next 2k ^hours. His pay w*i 1 I be a 
proportion of the catch. . * ' 



When unemployed* ftick sp^ent most of his time at home, he would help 
around the house^ watch T.V. and-similar activities. "However, (ie does 
not like that and^says "you get very lazy". He wou'ld much rather have 
a job and generally enjoys hard work. 

t 

Rick ways f that tf there were, technical tourses avaiTable locally he 
would be interested in woodwork and metalwork. However, h'e was sick 
of school and wanted* to get out and earn money. 

Rick says that h>e has found it hard to get some so>*t of a job in his 
area. He says that he has earnt plenty of money /5urin<j the year and 
would have had enough to buy a car U he^had-'saved. He did not apply 
for unemployment benefits the f ew^ mes he was out of a job. ' ■ 



Rick would like to see more permaner 



farm jobs in his area. 



/ 

v 
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. ynemployeo 8oy - Robert ' "* S, 

„ Robert was- a student at New Norfolk High School leaving at the end of 

VSR! \\ He . waSN | an average student. He l»ives with ^is family in . 
NeWKNorfolk. 



He sa.d they had/a careers course at school.. In "this they were told 
abouf the requirements for different careers, inrtodi no carpentry 
.which he was interested in. Robert feels that, he was canlble of going 
onjjuth school but left because he was sick of it". % j 

Since leaving 'school Robert has onl^had one job, as a' casual labourer. 
This lasted two months until the job was finished. Early >on he applied 
for more than a dozen apprenticeships and a variety of jobs. He only 
managed one interview. He says there have been hardly any jobs to even 
apply for in the l^st month. He- recently saw a job advertised in a take 
away shop and has applied. He would be prepaied to tak* a job in Hobart 
and travel each day if he could get one. He has enquired several times 
at the Focal p^per mill but they have no work available. 

Although Robert' has found several activities, he still gets bored. kHe . 
' goes regularly to the CYSS Centre in New Norfolk'. He, does wood tuning 
and plays 8-ball there. They have an experienced wood turner to beach 
them. He lykes the peopJe at the Centre and enjoys going. He Agoing 
to start an E.P.U.Y. Course in two weeks. He expects to improve his 
Maths ami English and do more woodwork. He expects the course to qive 
nim an -(advantage in getfing a job. 

Robert occasionally catches the bus into the unemployment office in 
Gienordvy and asks <|bout jobs. He a I sd works at home, watches T.V. and 
occasionally goes inYo Hobart. \He i.s on 'unemployment benefits and finds 
it hard %o manage buying cfbthes etc. He doesn't pay^any .board. 

Robert would like to see technical courses available Jocally. He^ would 
be. particularly interested in carpentry and technic*! drawing. 

'Robert believes .that his main problem in getting work is not living in 
Hob-art. However, he'wpuld not be able to move there unless he had a 
job, because of the expense. He thinks that it is Just as hard for 
girls as boys to get work, . • - f 

Robert considers that it' is the Government's fault that there are no^ 
enough. jobs. Hfc thinks they should-make jobs, particularly more 
apprenticeships whjch he says they promised but did not do anything 
about. * ' * / 



i 
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Rona Id 



l 



Ronal^ was a student?*^'*Scottsda^e High Schgol leaving at the end of 
.grade 10. He was an average 'student. * * % 

* He said that they received careers advice st school but that 'he did 
not find it helpful. He worked with a weide^ for work experience and 
learnt how to weld which he found* bo.th useful- and interesting. 

c * 

After leaving school Ronald searched for a job ttiat involved weldingr 
This search Vano/e& -f rom apprenticeships to being a farm hand but with 
no success for eight months. Just two weeks before being interviewed, 
ne had been advised by the C.E.S. of a temporary farm job. His 
^ather k,new his present boss personally and rang up and Arranged the 
job. * 

i 

The job resulted from an accident of the farm and Ronald expects it to 

* last* two o< three months. / 

• 

Ronald says that it is very hard to get an apprenticeship. He says that 
too many people^with good school restilts are after them. He believes 
that school results are the most important requirement in getting an 
apprenticeship. ^ ^ 

w 

Although Ronald's present job is 80 km from home he had no trouble 
moving. , He has his own car and goes home for weekends. * 4 e ,s provided 
with accommodation on the farm. 



While Ronald was unemployed he worked on his parents farm. ^He enjoyed 



this and was not bored. He was reasonably free to work when he V/1shed 
to and was paid accordingly. He did not apply for unemployment benefits. 
He had free time to ride his motor bike, go to Scoftsdale and go- 
bushwalkmg. Now he works strict hours but is very pleased to be 
working and likes the job. He hopes he may be /able to continue permanently. 
However, he is also looking around for other firm jobs. 

Ron'ald does not feel that school work was very useful, except for wood 
and metal work. He would like to have done more of these. If there had 
been courses »n these subjects available in Scottsdaie he says he would 
have done them when he left school. He says he has not heard from the 
school s i nee he left . 
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s .Sally was a student at St. Helens District High School leavino at the 

oedaW o ff Je 5UCh 95 M8thS 8nd Science at the highest JeveTs' 
oedause of insufficient numbers to form a class. .Because of such ' . 

«ar ° n5 H m ° St 0 'e*f? 'Ji'* 1 *"" "-lens students-go ly <L to 
St. Marys However, Sally "l^ves nearly- Ap km from St Helens in the 

lZlt te direC K! 0n t0,St> RaryS maki "9 da ''v trml i her 
almost impossible.! In terms of access to a major centre, Sally was 

-ner ?°m! ,y . 5 °' ated ^ int ^iewed. She Hves on a dalry^aro^th 

lllll'rl SZh /° ] d ! d n0t h9Ve a - career * 5 teacher. A limited amount of 
careers information was available, mainly on th'e armed services ' She 
did not th.nk "that careers advide would havS helped her per'soni li . y 

da h irv S ra e ri eft n S f 0 ^^ Sa 1 1 V" tar ted work Mediately on the family' ■ ' 
bu der I h thC Pa-St f6 ' W y ? arS hef father has ^en working as a 

She tile L 5 T?? 6 k" 10 h6lP h6r 6,der br °the^and mother. 

She takes ^er full share of the work, a»d although it i,s al I physical 
she does not find it espec i a 1 1 y 'd i f f i?u 1 1 . There are other gSl's in the 
area who work on their family's farms. She is a partne in am ' 

bus.ness along with the rest of the family. ' ' 

Sally was the only working, girl in" the interview sample who was not ' 
working ,n a typically "female" occupation. Yet ,>ven ,sh* was not , 
' broZ 9 ° f farmin9 ' She JUSt f''Hnf in fo'r her .younge ' 

L° ffcVJh -m V ! arS W0U ' d 16976 SCh -° 01 and take ° ver ^e farm work 
nearby, town . * e ' P ^ ^ UP 3 b ° Uti « ue ' Preferably in a " 

y > 
Although Sally; works a long day, 7,00 a.m. Wo. 00 p.m. she doe* get a 
few hours off. ,n between >f T h i s gives her time for a correspondence 
course in dressmaking ^ fash io* des ign . This 'is a commercial 
marke ed course which she hopes will help her. when she starts he boutique 
n^M en J°V' n 9 the course although fhe Current unit is, casing a few 
P Ob ems She says the mater ial s are well illustrated and if- you have 
difficulties you' write in to get hetp. 

^ot\T* sV c L 0 h' Sal,y r^ ed to be a teacher - >she had p fan " ed ' 

However his'!; m " coaf .dent that ^she could cope with the work, 
not Tan't tJiJTJt ^'"J £ ° Launceston - ^She decided that she did 

•!i h Lmv . T, eVe S though' sh# has relatives she could'board' 
*.th,. Sally s.mply hkes-her own area and family life and does not ^ant 
to leave. She .says that if she could have done H.S.C. at -St. Helens she 
wourd almost certa.nl* have gone on. She would ,1 so have been tnte re ted 
»n dressmaking and fashion courses if any were callable loc'ally * . 

Itlllu SO l' a J H acfivities revolve around her family,, and sport/" She plays 
netball and badmmton. The latter is also a fami ly affair . They 

er r e°c v ; d a ir : r ber t of a , te r ! « their idca ' 

erectea their own court on the farm. ? 



* ■ l'j, 
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Sandra was a student* at Huonville High School. She left after grade. 10 
with above average results in typing. She liked school and felt that 
she did well. She considered herself to h5ve been good enough to go onM 
to H.S.C. bat left be.c$use she wanted to earn money. She feejs that ^ 
the beat students don't necessarily go on but o£ten get banking^or^ 
secretarial jobs whereas some quite ordinary students do continue with 
schooling. She says she never gav>e much though to careers at schotfl a/id 
consuquently got little help. She worked >v i th lifeline* for work 
experience and enjoyed it. " 1 

When she left school she tried to get an office job in Hobart. She 
would have been hjppy to move because sj*e could shar^ a fla,t with her 
lister. She went «up several t imes *~w4 tfl 7 her father after jobs and 
stayed in town wh i'l e -1 ook i ng . She wrote letters to a variety of firms 
askina if they had any jots ^ava M ab 1 1 . Often there was no reply. For 
sbme.\jObs she was asked to do 1 a test, for others they said, "they put 
her name on the file" and would let her know. 



, After *itwo months of looking in Hobart she smarted asking shops in her 
nome t/own and found a vacancy. She says there were quite a few, appl icants 
for tfte job but that "I was the lucky one". 

She did, feel, that her job was a b i t of a comedown from what she' wanted, 
particularly as^he would fcave'l iked to have moved to Hobart for work 
and social reasons. However, she is enjoying working. As .well as 
serving in the shop she does'the banking. She can^get an occasional 
day off to go to Hobart. 

Sandra believes that it is much harder for country leavers to get jobs. 
If she had lived In Hobart sh^.wotfld hav^ been able to "jump on jobs 
straight away" and she wpuldhave been able to get more job interviews. 
There are no secretarial jobs in her^area/a few bank jobs and shop jobs 
do became available. She feels that the shops have taken on more school 
•leavers than usual tjus year. However, several- of her friends, are 
unemp lqye<d~ and she feels that too many m*arri ( ed women have jobs. Some 
of^her friends "have gone on to H.S.C, but they have had to move to 
Hobart. ^ , t m tf ^ ( 

She thinks that there are too few social activities in her area. She 
plays- sport, goes riding and ta cabarets about once a tfeek. She has 
bought her^own car* but is 'still one* month too youn<g^to have a licence.* 



She feels there ^are enough opportun i t ies for girls, 
once thinking of becoming a spray painter but never . fol loweT 



herself 
1 i txOp . 
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Employed i i r 1 - Sara ' . '/ ^ * » 

Jo" Sh! ! StU ^ eR ?, a V HUOrtvi ' Ue High Sch001 '^ing-at the end offgraCe 
1U. She was a Well above average student doing very well in Enalish 
Advanced Maths and Typing^he lives 20 km south of-HuonvMle 

She felt school was not much help in making career decision* There 
, were pamphlets about var rous .^obs available and they" had mock iob 

' ShTHke^- Sh % di lT k " eXPerienCe Wa '-Vers office Tn L^t. 
She liked th.s and while a r school though she might be a lawyer. 

•^ib r l S j&l °^ h u r 9r ? de ] °' Yeir she heard that.a horse eqyipmant 
hop was^pen.ng ,n Huonville.- Sh f apparoached the owner, asked'fS a 
job and got ,t. She started as soon as she left school. She worked 
ti s hi e /n na9 ?L f r 3 ■ on ! h then she wa * left °" her «*> jSler 

?;r;h h ? s ? rd " in9iahd »• d , „ ot .«s *x 

c^in^DotL^ ^ " yS '' S * ft6n borin 9 as not people 

sIT n ,n S t ' he . order,n 9. Pricing, etc., does not keep her busy. 

she needs o o'-'VV^ Sh ° P M '? ht th1 "° U9h the ,unch hour although if 
she needs to go out she can just lock up. As weH as the shop work in 
summer she goes, to help the owner with the breeding and trait or' 
horses on h.s f*rm. In Sara 's «ye £ " th i s adequately compensates for the 

he'Crk ?n ?he ; T *' 9ht be ^ '"-.ved'in tn" ? e o 

„ r "° r V n the /"'"re. She says she has -very few friends working 
nearby. who can drop in. for" a chat. - 9 

Sara bejieves it is best -to reave school if .you can get a job. If she 

o HoL" r"r H Wi » h < : h r' P,an t0 3 she wou.dhave had to 

° Hobart to do H.S.C. Her parents wo^ld not object to this. However 
she would much prefer to stay, because^ Hobart she wbuld not have be^n 
SI \fr • a te k r - her hors ?. Prepare.her for showing, or work with 
thes^p owner's horses. She wou Ic^i so.miss her friends Sara wou d 
ttX n '< : ,y '? terested i f H.S.C'stbjects were avaiiable locally," 
especially ,f they could be done out of office hours 

/ ■ u. u • . I 

As might be .magined, Sara's major activities and sports revolve around 
C^- k-' - S £ 9 °" ° V y t0 3 disco of«sionally but sqys tlfere is not " 
enocgh n.ght activities for people her' age where she lives. 



> 
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t Unemplo(eo Boy - Stan * ' % 

'?tan was a student at New Norfolk High School/l eav i ng at. the end of 
gradeHG. He has slightly below average re*5*ults. 

■ • _ I . " - ' 

At school they had* a. var iety of careers talks whi«£h Stan said were 
'•alright 11 . However, he said some of the speakers'tol d tnem that 
particular occupations required very good* school results. This Stan 
now thinks was not always true but'it put him off certain jobs. 

After he left school Stan picked fruit for two weeks but has had no 
other employment! Fpr the last Ak weeks he has. beep doing an E.P.U.Y. 
Course in New Norfolk. He applieti for apprenticeships as a mechanic 
and fitter and turner but was not successful /^He has appl iejd atl the 
paper mill, but even fKbugh tils father works there, has no^/managed 
to get a job. f 

He liked the E^P.UfY. Course. It covered Mathematics, English and 
'Gardening. He 'felt that the first two had helped him brush up on his 
school work and he likes gardening. He says that the one disadvantage 
was thatyit "mucked up" the unefnploymenq benefits payments. While on 
the E . P. U .Y\ Course you get paid in advance but unemployment benefits 
are paid in arrears so it results in a Jpnth between payments at the 
end. He pays $15 board. 

Before doinc/ the course Stan would go t.o the C.Y.S.S. Centre most days. 
He would play ,8 J bal 1 ,^do some" woodwork and me^t his friends. He 
doesn't help at home very much nor watch T.V. during the day. He plays 
footbal I , , tenn i s and golf regularly. Stan has plenty to do and 
doesn't get bored. 

Stan has considered returning to education^ He thinks that he will do 
H.S.C. next year" if 'he, misses outran an apprenticeship again. /This 
would be easier if H.S.C. courses were available in New Norfolk. If 
technical classes were available in Woodwork or technical drawing he 
would have done those. 

He says /his mother gets depressed because he is out of work. His 
parents help'by looking out for jobs for him. He says that the C.E.S. 
has not^ helped him to get a job. Also i.f he goes in to the (tfenorchy 
C.E.S. Centre on the bus, all the jobs have gone before he gets there. 

Stan thinks that employers only take on those with the best school m 
results and prefer people with experience. This makes- it very hard for 
him to get a job. « , ^ — ^ 



is 



y 



' "* - 

Unemployed Girl - Tammy 

v » * * v 

Tammy was a student at Scottsdale Hi*h School, leaving at the end of - 
from e scoi'tsd^e Wa ^ an aV6r3?e St - Uden ^ She live f in Br^dporfy 20km 

She says they had several "Careers Evenings" at "school but these 
were not ve/y helpful. Although it was possible to do work experience 
she neVer did any. She sa* that the teachers tried to tell them how 
( diff.cult it would be to get a job but she never, really believed it. 

Since she left school Tammy has been trying very hard to get a job. 
All ihat she has managed was two casual jobs of about a month each. 
The /irst was fragging potatoes near Sdbttsd^le and the second was 
spl.tt.ng scallops-. Both ended with their 'respective seasons. She 
says she hated" working on the potatoes because it gave her a" backache 
and was d^irty work. When splitting scallops t*ey were paid by the 
bucket and she was only just getting tRe hang of it when the work 
finished. It is smelly work. 

Despite their disadvantages, Tammy says that if It hadn't been for the 
casual jobs she "would have gone up the wall", she says !she used to 
tnmk it would be good to nothing, byt not any more.. 

She says t'hat ihere are almost no jobs ever available in her erea < 
Occasionally a shop job is offered in Scottsdale but wnen there was a 
vacancy <jt the chemist's advertised, "about 50 people turned up". She 
^thinks she may have to move to launceston to try to get a job there. 

While unemployed Tammy says she spends most of her time at home. She 
says .t s ffcrribly boring. She helps around the house and watcrfes T V 
most .days. Very occasionally she goes into Scottsdale and visits some ' 
friends there. She has only been to the Youth Centre in Scottsdale a 
couple of times because she doesn't know the people that go therg. 

* r 

Tammy, is on unemployment benefits artt get's enough money. She doesn't 
pay board. She has had no contact with C.E.S. or Social Security except 
sending forms through the post. ' : 

■She says her parents* are very sympathetic/and don*t blame her for not 
getting work. They look out for jobs, heAp her write job applications 
and run her ,nto Scottsdale to see abpiit/jobs there. They encourage her 
to keep on trymg. However, she says<-bfer mother does get sick of having 
hec around the house. hoy my 

• ; \ . 

While at school Tammy had planned to do a Receptionists' course at 
Launceston Technical College. s"he even had the forms but then'decided 
she would rather get a job because she was sick of school. Now she says she 
-would rather be doing any course of study, or back at scfiool, just to 
have someth.ng to do. If she could do-H.S.C. at Scottsd/le she would do 
that. She is^also interested in doing a . Beaut ic ian course . 

Tammy says she' "really feels down.... as if I'm hopeless" when she doesn't 
get a job she has tried for. She 'says it's hard not to take it personally 
^hough it s not so bad knowing that a lot of others are also unemployed 
She says she would often cry when knocked bac1< and that it was particularly 
hard because "there was no one I could- talk to about it". However, she is 
determined not to qive up and will keep on trying for a job 
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Employed'Gir I - Trudy * 

Trudy was a student, at St. James College, Cygnet, leaving at the 
end of grade 1(1. She lives in Geeveston. Trudy's school results 
were a little above average. 

She says that they had careers lessons at school but t;hese were 
not much help. The pamphlets outlining the jobs she was interested 
in Were provided. She planned to be a nurses aide or do home 
nursing. Since she left school they habe been interested in finding ( 
out what has happed to her. She has a sister still at school and 
the principal asks her. There was no work experience available at 
school cwhich Trudy thinks should have been available. Trudy says 
she* "jrated school" and was sick of homework and studying. 

AfJrer leaving school Trudy was unemployed for about five months.. 
She says it was very har^d to get a job. She contacted shops in Hobart 
and ^uonviTle as well as locally.' She w^s interviewed for jobs in a 
bank, the school, and the local hospital, but did not get the jobs. 
Finally her mother heard about a shop j^b being available, so Tfie went 

for an interview and got the job. * 

«* 

However the job is only„part-t ime. She- works six .hours a day for three 
days a week. She is paid $40 a week which she says is only $8 a week 
more than -she was getting on unemployment benefits. * * 

She says she would prefer fulJ-time work to get 'more mpi^v. But she 
thinks tWs will be'extra difficult because if emp+O^ers khow that 
you have a part-time job they will prefer someone unemployed who they 
feel need the job more. . r 

She likes her job t her boss and serving customers. Even though it is 
not always *busy sne doesn't get bored. ~ 

On the days she doesn't work Trudy stays at home. She doesn't watch 
T.V.'but she does help her Inother with the housework. She says it is 
very boring and she would rather be working even if she is not earning 
much more than unemployment benefits. While she was unemployed she 
did a home nursing course at night, and got a cert i f icate x She thinks 
she would prefer to be a nurse's aide. She would not like to do nurse 
training because that would mean moving' to Hobart and mpre study. She 
says there is nothing to do on the weekends. She doesn't play sport 
and is not old enough to be allowed intc^cabarets . She would like to 
see "more dances in her town. 

She believes that there should be more jobs for gir(s in country towns. 
She thinks boys are better off because they can get labouring jobs in 
the orchaWs. w 
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employed Girls - group interview '(Scori^dalel 

thfTV^M 9ir ' S a " em F'^t in Scotkdale were interviewed togethe 
They had all attended ScoStsdiVe High School an'd their school results 

TJ.iAl I** aVeraQe t0 above avera 9 e range. They all worked as shop 

o 5 5 I S C ofl t S • * 



l h 0 L Q /Tr P f'C: eceiv f d some careers advice « school and generally 
■ L 1 > BUt on j£ P*° of them had been on work experience 

because it was only avaPHfble during the holidays. 

Th.e girls, had generally not had much trouble gett ing their jobs with 
only one tak.ng more than a mont*. They either heard about the jobs 
from friends or saw them advertised in the local paper. 

Most felt the main reason for their, employment was their age. 
Employers think they have to p-ay eighteen year olds too much money. 
As a consequence, the major, ty of the group expected to be put -off 
■when they turned eighteen. They reported that employers were not * 
particularly interested Jn their school results but wanted bright, 

fir ihp r 3 " ?'-k S - ^ beHeve th3t married are no* coining 

for their jobs because thos,e that do have shop jobs only work part- 
time for family reasons-. 

They generally found their jobs to be boring. Only one of the girls 
considered her job to have variety. Three of the group did not 1 ike * 
their bosses.' They were generally looking out for a better job a«nd 
didjic.^ expect to stay in the current employment more than two or. three 
years. , 

Three of the group had been planning to continue to H.S.C. while at' 
school. Their reasons for leaving included being sick of school, not 
wanting to- move to Launceston (necessary to do H.S.C.) and wanting to 

♦^l m ° n f-' three th ° Ught U quite Possible that they would return 

\to education^m a year or,two. 

The group felt that their schooling had not been of use since they 
left. The only skills they used were basic Mathematics, English and 
Typing. They suggested they coufd have been better prepared in ' 
filling out forms for income tax and medical benefits, and "how to 
handle nastflad.es who try toTlame the high prices on you". , 
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APPENDIX D: EDUCATION PROVISION 1^ THE STUDY- AREAS 



0 






: ■ < 




GOVERNMENT SCHOOLS 


<f * ' 


NON- GOVERNMENT 'SCHOOLS 
* 


PRIMARY/ 


PRIMARY/SECONDARY 


SECONDARY 


\ PR 1 MARY 


Huonv i 1 1 ej 
Glen Huoji 
Frank! in 
Judbury • 


Geevatton Dist. High 
Dover Dist. High 
*Cygnet Dist. ' 


1 

Huonv i 1 l*e H i gh 


"H - 
Sacred Heart » m 

Geeveston 

Seventh Day Advent ist - 
Gten Huon 

St. James - ' 
Cygnet 1 ' 
(Primary/ Secondary) 



* ?VJ n addition there is also a small special school («12 students) at 
~~ il/e*^nejagb " * 

* Changed from a $istr/£c£ t?o a Pr imar^ School in 1979 



Y x ' Huotiv 



Schools in Study, Area 2 * North-East 
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GOVERNMENT SCHOOLS * 


N0N-G0y&KN|ENT SCHOOLS 


PRIMARY 


PRIMARY/SECONDARY ' 


" SECONDARY 


PRIMARY 


Gl adstone 


St. Mary? Dist.v High 


/- 

Scottsdale High 




Derby 


St. Helens Dist. High - 






Branxholm 


W inna lean Dist. High 






Ringarooma 








Pyengana 








Math inna 








Fi ngal 


9 


- * 


* 


Avoca 








Rossarden 








Myrtle Park 




J 


> 


Scottsdale 








Br idport 
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Schools 


Study Area 1 - Derwent VaIIpv 


♦ 4 












GOVERNMENT SCHOOLS 


NON-GOVERNMENT SCHOOLS 


PR 1 MAP V* 

r IS 1 rTHf> T 


PR 1 MARY/SECONDARY * 


SECONDARY- 


PRIMARY 


Maydena ' 
New Norfolk 


Glenora i)ist. High, 
Ouse Dist. High % 


New Norfolk High 


St. Brigids 


El lendale 








Bronte Park 


f 






, Tarraleah 


• 




) 


Strathgordon 






* 


. Wayat inah 
\amilton t 
Wester^a? 


* 


r 





~< v k^J'iZpJiy is also a special ¥- ocl (38 students) at the 



2. 

* 

I 



Structure of the School System 



(a) Kindergarten classes, which" in the normal State pattern are fully 
■ ntegrateclmto primary education, are included , in primary schools 
and district ^schools. ■ % • 

tary education concludes at Grade 6 Level. 

trict schools provi<J% education from kindergartens Grade 10 
secondary enrolment is cpncentrafed in. the high sthools in these 
s. Although a preliminary school certificate may be obtained , 
great majority of students compi! ete'four years of secondary 
>oImg<at Grade 10 and gain, the School Certificate,' awarded by 
School* Board of Tasmania on the basis of school assessment, 
s certificate consists of subjects which may be taken at Levels" 
1 1 and III. 

(b) Currently Grades 11 and 12 are offered in. the secondary colleges of 
the metropolitan area. 
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APPENDIX E: OCCUPATIONAL SCALE 



SIXTEEN POINT 
OCCUPATION GROUP 



FOUR «P01NT 
SCALE ' 



1. % Upper' professional ' 

2. " Grazier 

♦ 

3. " Lower professional 
k. ' Manager ia I 



5, 
6 

7 

8 
'9 
10 
11 
12 
13 
14 
15 
16 



Self-employed (shop proprietors) 
Farmers 

Clerical and related work«rs - 
Armed Services and Pol ice Force 
Craftsman and foremen , * * 
Shop assistants 

Oper.at/ves and pj^ocqss workers' $ 

' ''• I 
Drivers r ' 

Personal, domestic and other service workers 



Miners 



'Farmland rur/l workers 



x * 



t Labourers 



r. 



2, 



4. 



ERLC 



SOURCE: 



Leonard Broom and F. Lancaster Jones, Opportunity and Attainment 

in Austral ia^ anberra : Australian National University Press, 1976/ 

pp. 121-124 ♦ 1 
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